WILDWOOD MIDDLE SCHOOL

2018-2019
4300 PACIFIC AVE.
WILDWOOD, NEW JERSEY 08260
PHONE: (609) 522-7922
FAX: (609) 522-7914
http://wildwooddistrict.org
MISSION STATEMENT FOR WILDWOOD PUBLIC SCHOOLS
The mission of the Wildwood School District is to meet the varied needs of our culturally and
economically diverse student population so that all students are provided with the opportunity to
maximize their education and career potential through the acquisition of the NJ Core Curriculum
Content Standards and involvement in co-curricular activities, giving them the necessary skills to
prepare for their roles as productive global citizens in the 21st century.
VISION STATEMENT FOR WILDWOOD PUBLIC SCHOOLS
The Wildwood School District strives to inspire lifelong learners in a diverse educational
environment where they have the opportunity to identify and explore their full academic
potential. Together with families and community members, we offer a broad spectrum of learning
experiences designed to enhance and expand the future horizons of our 21st century learners while
instilling strong core values of responsibility, integrity and justice.
BOARD OF EDUCATION
Mr. John K. Kummings-School Superintendent
Ms. Martha J. Jamison- Business Administrator
Mr. R. Todd Kieninger, Board President
Mr. Ernest Troiano III, Vice President
Mrs. Carol Bannon
Ms. Krista Ftizsimons
Mr. Matthew Johnson
Mr. David MacDonald
Ms. Jacqueline Martinez
Mr. William (Bud) Morey
Mrs. Kelly Phillips
Mrs. Lynn Quinlan
Mrs. Josephine Sharpe
Mr. Philip Schaffer- Principal
Mrs. Mary Beth Clevenger-Assistant Principal
Mr. Michael Hickman - AD/Assistant Principal
The Wildwood School District is committed to the principle of equal opportunity in education and employment. The district does not
discriminate against individuals on the basis of race, color, sex, sexual orientation, gender identity, religion disability, age veteran status,
ancestry, or national or ethnic origin in the administration of its educational policies, admission policies, employment policies, and other
district administered programs and activities. Inquiries and/or complaints should be sent to Mrs. Renee McGaffney (District
504/Affirmative Action Officer) at the HS Address.

MIDDLE SCHOOL ADMINISTRATION
609-522-7922
Principal
Assistant Principal
Secretary

Mr. Philip Schaffer – Ext. 2461
Mrs. Mary Beth Clevenger – Ext. 2453
Mrs. Mary Long – Ext. 2421

CHILD STUDY TEAM
The Child Study Team is responsible for identification, evaluation, determination of eligibility,
development and review of the Individualized Education Program and educational placement. The Child
Study Team includes a psychologist, learning disability teacher-consultant and a social worker. Students
or parents wishing to meet with the Child Study Team should contact the office for an appointment.
Child Study Team Director
Learning Disabilities Teacher Consultant
Psychologist
Social Worker
Speech Pathologist
Student Assistance Counselor
Secretary

Mrs. Reneé McGaffney
Mrs. Deborah Brenner
Mrs. Melissa Vogt
Mrs. Katina Powell
Ms. Michele McChesney
Mrs. Diana Akeret
Mrs. JoAnne Noon

DISTRICT 504 OFFICER – Mrs. Reneé McGaffney
LIBRARY
Librarian/Media Center Specialist
Ext. 2462
HEALTH SERVICES
School Physician – Dr. Richard Renza
School Nurse Ms. Cynthia Fritz
Student Assistance Counselor – Ms. Diana Akeret
CURRICULUM AND INSTRUCTION
Josepha Penrose – Supervisor

MIDDLE SCHOOL GUIDANCE STAFF
Students should not leave a regularly assigned class to see his/her counselor unless he has been
sent for/or has an appointment. Counselors will try to schedule conferences at times that will not conflict
with classes.
Counselor – Ms. Tobi Care (Grades 6 - 9)

Secretary – Mrs. Amy Garnett
Secretary – Ms. Sylvia Hernandez
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Wildwood Middle School
Important Dates 2018-2019
4300 Pacific Avenue
Wildwood, NJ 08260
Phone: (609) 522-7922 EXT.2421
FAX: (609) 522-7914
Visit our school web page at www.wildwooddistrict.org
First Day of Attendance: August 30, 2018
Last Day of Attendance: June 13, 2019
Picture Day: Staff and Students – Friday, September 21, 2018

BACK TO SCHOOL NIGHT
Middle School – Wednesday, September 12, 2018

Marking Period/Report Card Schedule MS
Marking Period Ends
1
2
3
4

November 1, 2018
January 18, 2019
March 27, 2019
June 6, 2019

Report Cards Mailed to Parents
At Conferences
January 25, 2019
April 3, 2019
June 15, 2019

Note: Middle School 1st Marking Period report cards will be distributed at parent conferences in
November.
Middle School 3rd Marking Period Progress Reports will be distributed at parent conferences in
February.

PARENT CONFERENCE DATES
HS & MS – Evening Conferences – November 29, 2018
Day Conferences - November 27 & 29, 2018
HS & MS – Evening Conferences-February 19, 2019 ( MS Only)
HS & MS – Day Conferences- February 20 & 21, 2019

1st Period begins promptly at 7:45 each morning. There is no homeroom. Parents are reminded
that students may not arrive at school prior to 7:30 a.m. 6th and 7th grade students must assemble
in the Courtyard area between 7:30-7:40 a.m. For security reasons, parents are not permitted to
enter the courtyard area. All visitors and students in grades 8-12 must enter school via the main
entrance on Pacific Avenue. School is dismissed at 2:33 p.m.
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FREQUENTLY ASKED QUESTIONS


WHAT DO I DO IF MY CHILD IS ABSENT?
WMS will contact you via the automated dialer any day that your child is marked absent from
school. If you have a question or concern about an absence, call Mrs. Nicely or Mrs. Clevenger
at 522-7922 extension 2490 (front desk) or extension 2453 (Asst. Principal’s desk).



When your child returns to school, a legal note from a physician, dentist, etc. is required if the
absence is to be excused. Excuses from the doctor’s offices may be faxed to 609-729-7423 or 609522-7914, to the attention of Mrs. Clevenger.



Students who will be absent from school for one week or longer for such predictable reasons as a
family vacation must give two weeks’ notice in writing of the absence to their teachers as well as the
administration. Failure to do this could result in the students losing the privilege of receiving the
assignments and making up tests. Family vacation time is not considered an excused absence under
state guidelines and Board policy. Students who accumulate excessive absences (more than 20 per
year) are subject to serious consequences including possible retention at their present grade level for
non-attendance. For an absence to be excused there must be documentation from a physician,
dentist, or legal/social services appointments.



If your child will be absent for an extended period of time due to an illness, please contact Ms.
Care, Guidance Counselor at 522-7922 extension 2420 to discuss assignments and options for your
situation.
WHAT DO I DO IF MY CHILD IS HAVING A PROBLEM IN A CLASS?
Should you have concerns over the calculation of a grade, or your child experiences some academic
difficulties, or there is a recurring concern with a teacher, please:




Check Power School for current student attendance and grade Information. If you need help with
Power School, call Ms. Care, at 609-522-7922 , ext. 2420
Schedule a conference with the teacher to discuss the situation. Call 522-7922, ext. 2421 to have
a conference set up. Your Child’s counselor, Mrs. Tobi Care will take part in that meeting.
 If no resolution can be reached after consulting the counselor and teacher, contact the
Assistant Principal’s secretary (522-7922 extension 2421) to schedule a meeting to discuss a
solution to the situation.
WHAT DO I DO IF MY CHILD IS HAVING A RECURRING PROBLEM WITH ANOTHER STUDENT?
Should your child experience recurring problems with another student or a group of students
encourage them to take the following steps in solving the issue rather than measures, which may
lead to discipline action according to the discipline policy.





See their Counselor to discuss the situation with her.
Meet with the Assistant Principal to share their concerns and let her know who and what is
involved.
File a Bullying Complaint with the Assistant Principal, if appropriate.
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Parents are asked to let someone know that your child is struggling for a solution by speaking
directly with your child’s counselor, Tobi Care, 522-7922 Ext. 2420. If the problem continues,
please contact the Asst. Principal’s secretary to either schedule a meeting or ask to speak with Mrs.
Clevenger to discuss over the phone your concerns, should they not be addressed to your
satisfaction.
WHAT TO DO IF YOU HAVE A CONCERN ABOUT A COACH?
 Speak to the coach directly to discuss the matter if it can be resolved without administrative
input.
 If it becomes necessary to speak with the Athletic Director, please call his secretary, Mrs.
Clement to schedule a meeting or to discuss your concerns over the phone with Mr. Hickman,
522-7922 extension 2451.
WHAT TO DO IF YOU HAVE A CONCERN OVER YOUR CHILD’S MEDICAL CONDITION, MEDICATION
OR MEDICAL RECORDS?
 Consult the School Nurse, Mrs. Fritz directly by calling the Health Office at 522-7922
extension 2431.
WHAT TO DO IF YOUR CHILD CALLS YOU DURING THE SCHOOL DAY USING A CELL PHONE?
 Your child should not be contacting you via cell phone to be dismissed. If he or she is ill,
they should see the nurse, and the nurse will call you. Cell phone use is not permitted during the
school day. Student cell phones are to be turned off and in the locker or backpack. In case of an
Emergency do not call your child, call the Middle School office at (609) 522-7922 Ext. 2421, who will
then give your message to your child.
CAN I BRING LUNCH TO MY CHILD?


Bringing fast food in for lunch or having it delivered, is prohibited. If your child prefers he or she may
pack lunch and bring it to school with them. If your child forgets their lunch, please feel free to drop it
off at the front desk with your child’s name and grade on it.
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PREGUNTAS FRECUENTES QUE SE HACEN LOS PADRES
¿QUE HACER SI MI HIJO/HIJA ESTA AUSENTE?
Los estudiante bajo la edad de 16 años están obligados legalmente a asistir a la escuela Su
presencia en la escuela es la responsabilidad del padre o encargado. Los padres de estudiantes que
acumulan 10 ausencias o más están sujetos a ser procesados legalmente y pueden pagar una multa de
hasta $500.00. Es importante que la familia sepa que las vacaciones familiares en NJ son vistas como
ausencias y no son excusadas, tales ausencias pueden resultar en cargos legales. Los padres recibirán
notificación por escrito que una querella legal ha sido puesta con respecto a 10 días de ausencias no
excusados.


Una llamada automática desde la escuela le informara que su hijo/hija están ausentes o ha sido
marcado ausente. Si usted tiene alguna pregunta sobre ausencias por favor llame a la Sra. Nicely o
al Sr. Hills, 522-7922 Ext. 2490.



Cuando su hijo/hija regresa de la escuela, debe traer una excusa legal, como una nota del médico,
dentista o algún comprobante que justifique su ausencia. La nota servirá para que la ausencia de
su hijo/hija sea excusada por ese día. Usted puede pedirle al médico de su hijo/hija que envíe la
nota vía fax al 609-522-7914.



Si usted va a salir de vacaciones, usted debe notificarlo a la oficina por lo menos con dos semanas
de anticipo. Esto se debe a que los maestros necesitan preparar el trabajo de los estudiantes que
deben completar mientras están fuera de la escuela. La oficina de orientación se encargara de
hacer este proceso. Los padres deben discutir los planes de vacaciones con la Sra. Clevenger por
lo menos dos semanas antes de las vacaciones. Los días de vacaciones familiares no son
excusables bajo la ley estatal y se calculan como ausencias.



Si su hijo/hija está ausente por un lapso de tiempo por razón de enfermedad o emergencia familiar,
por favor llame a la oficina de orientación al 522-7922 Ext. 2416 para hacer arreglos y discutir las
opciones que tiene su hijo para completar su trabajo.
¿QUE HACER SI MI HIJO TIENE PROBLEMAS EN LA CLASE?
Si usted tiene preocupaciones sobre la calificación (nota) o si su hijo/hija está teniendo
problemas académicos por favor haga lo siguiente:


Haga arreglos para tener una conferencia con el/la maestro/maestra de su hijo/hija para
discutir la situación.



Si no se puede llegar a una resolución contacte a la oficina de orientación para hablar con el
orientador de su hijo/hija. La secretaria de orientación puede ayudarle a contactarse con el
orientador de su hijo/hija (522-7922 ext. 2421.)



Si no se arregla la situación con el orientador entonces localice al/ la Asistente Principal para
una conferencia. (522-7922 extensión 2421.)
¿QUE HACER SI MI HIJO TIENE PROBLEMAS FRECUENTES CON OTRO ESTUDIANTE?
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Si su hijo/hija tiene problemas con un estudiante o un grupo de estudiantes motívelo que
tome las siguientes medidas para poder resolver el problema:






Que hable con su orientador/orientadora o maestro/maestra y discuta la situación con un
adulto.



Hablar con el/la Asistente Principal para compartir su preocupación y dejarle saber quien o
quienes están envueltos.



Por favor déjele saber a la orientadora de los problemas que este teniendo su hijo/hija, hable
rápidamente con el orientador o haga una cita con el/la Asistente Principal para hacer
una cita.



Si es necesario se imputaran cargos de Acoso y Hostigamiento.

¿QUE HACER SI SU HIJO/HIJA ESTA TENIENDO PROBLEMAS CON UN ENTRENADOR?
Hable con el/la entrenador/entrenadora directamente para discutir la situación, puede ser algo
que se puede resolver entre usted y él/ella.
Si es necesario hablar con el Director de Atletismo, el Sr. Hickman por favor llame a la secretaria,
para hacer una cita y discutir sus preocupaciones 522-7922 extensión 2451.

¿QUE HACER SI SU HIJO TIENA ALGUNA CONDICION MEDICA O TENGO PREGUNTAS SOBRE DE
EXPEDIENTES MEDICOS?
 Consulte a la enfermera escolar, Sra. Fritz, llamando a 522-7922 extensión 2431.




¿QUE HACER SI MI HIJO/HIJA ME LLAMA DURANTE EL DIA USANDO SU CELULAR?
Su hijo/hija no está autorizado a llamarlo utilizando su celular para que usted venga a recogerlo. Si
él o ella está enfermo debe ir a la enfermera y ella se comunicara con usted para que usted lo
recoja si es necesario. El uso de celulares no es permitido durante el día. En caso de una emergencia
no llame a su hijo al celular, llame a la oficina al (609) 522-7922 Ext. 2421. Llame a la escuela y la
secretaria contactará a su hijo(a) para darle su mensaje.
¿PUEDO TRAERLE ALMUERZO A MI HIJO/HIJA?
Si su hijo normalmente empaca su almuerzo y lo trae a la escuela y lo olvida, usted debe traerlo en
la mañana y el guardia de seguridad se lo entregará. Está prohibido traerle comida rápida a la hora
del almuerzo. Su hijo/hija no le gusta la comida que se ofrece en la cafetería él o ella puede traer
comida de su casa.
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WILDWOOD MIDDLE SCHOOL
BELL SCHEDULE – 2018-2019
1A
2B
3C
4D
5E
6L (Lunch)
7F
8G
9H

1A
2B
3C
4D
5E
8G
9H

FULL DAY
07:45AM
08:38AM
09:26AM
10:19AM
11:07AM
11:58AM
12:22PM
12:55PM
01:43PM
EARLY DISMISSAL
07:45AM
08:26AM
09:07AM
09:48AM
10:29AM
11:10AM
11:51AM

08:35AM
09:23AM
10:16AM
11:04AM
11:57AM
12:19PM
12:52PM
01:40PM
02:33PM

08:23AM
09:04AM
09:45AM
10:26AM
11:07AM
11:48AM
12:26AM

DELAYED OPENING
3C
09:45AM
10:16AM
4D
10:19AM
11:04AM
5E
11:07AM
11:57AM
6L (Lunch)
11:58AM
12:19PM
7F
12:22PM
12:52PM
8G
12:55PM
01:40PM
9H
01:43PM
02:33PM
EMERGENCY CLOSINGS
The Superintendent of Schools will make the final decision on school closings. An automated
announcement will be sent to all homes with phone numbers on file. Remember to update your phone
number when it changes with Mrs. Long, ext. 2421 or Mrs. Garnett ext. 2416. School closings will also be
transmitted via NBC10, KYW Channel 3, ABC Channel 6.
EVACUATION PROCEDURES
As soon as the alarm sounds, all students are to leave the building in an orderly fashion, under the
direction of their teacher. Special caution must be exercised on stairs. A student who is in the lavatory or
hallway at the time of any drill should exit with the class closest to them and give his/her name and grade
to the teacher of that class. Do not return until signal is given.
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RIGHTS OF PARENTS
Wildwood School District recognizes that the parents of each child are ultimately
responsible for the care and custody of that child, and that both parents share that responsibility equally.
The District recognizes as well, that when only one parent has legal custody of a child, the custodial rights
and responsibilities of the other parent may be limited. Copies of restraining orders or custody orders must
be presented to the building principal or his designee (Assistant Principal) in order to be enforced.
Notification of Rights under FERPA for Secondary Schools
The Family Educational Rights and Privacy Act (FERPA) afford parents and students over 18 years of age
("eligible students") certain rights with respect to the student’s education records. These rights are:
(1) The right to inspect and review the student’s education records within 45 days of the day the School
receives a request for access.
Parents or eligible students should submit to the School principal [or appropriate school official] a written
request that identifies the record(s) they wish to inspect. The School official will arrange for access and notify
the parent or eligible student of the time and place where the records may be inspected.
(2) The right to request the amendment of the student’s education records that the parent or eligible
student believes is inaccurate.
Parents or eligible students may ask the School to amend a record that they believe is inaccurate. They
should write the School principal [or appropriate school official], clearly identify the part of the record they
want changed, and specify why it is inaccurate. If the School decides not to amend the record as requested
by the parent or eligible student, the School will notify the parent or eligible student of the decision and
advise them of their right to a hearing regarding the request for amendment. Additional information
regarding the hearing procedures will be provided to the parent or eligible student when notified of the
right to a hearing.
(3) The right to consent to disclosures of personally identifiable information contained in the student’s
education records, except to the extent that FERPA authorizes disclosure without consent.
One exception, which permits disclosure without consent, is disclosure to school officials with legitimate
educational interests. A school official is a person employed by the School as an administrator, supervisor,
instructor, or support staff member (including health or medical staff and law enforcement unit personnel);
a person serving on the School Board; a person or company with whom the School has contracted to perform
a special task (such as an attorney, auditor, medical consultant, or therapist); or a parent or student serving
on an official committee, such as a disciplinary or grievance committee, or assisting another school official
in performing his or her tasks.
A school official has a legitimate educational interest if the official needs to review an education record in
order to fulfill his or her professional responsibility.
[Optional] Upon request, the School discloses education records without consent to officials of another
school district in which a student seeks or intends to enroll. [NOTE: FERPA requires a school district to make
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a reasonable attempt to notify the parent or student of the records request unless it states in its annual
notification that it intends to forward records on request.]
(4) The right to file a complaint with the U.S. Department of Education concerning alleged failures by the
School District to comply with the requirements of FERPA.
The name and address of the Office that administers FERPA are:
Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-5901
WMS ATTENDANCE POLICY AND PROCEDURES
Policy:
It is the policy of this Board to require that the pupils enrolled in the schools of this district attend
school regularly in accordance with the laws of this State. The educational programs offered are predicated
upon the presence of pupils in school and require continuity of instruction and classroom participation.
The regular contact of pupils with one another and their participation in a well-planned instructional
activity under the tutelage of a teacher are vital in order for them to master course proficiencies.
The Board shall require from the parent of each child or from an adult student who has been absent
from school or from class for any reason a written statement of the cause for the absence. Any absence
notes signed by parents are just to let the school know that they are aware of the absence. Such notes
only verify parental awareness of the students' absence and will not be interpreted as an automatic
excused absence. The Board reserves the right to verify such statements and to investigate the cause of
each absence. The Board may report to appropriate authorities infractions of the law regarding the
attendance of students below the age of sixteen (16). The district also interprets this law to include
tardiness when lateness to school or to class diminishes classroom instructional time. Unexcused
absences and or tardiness over 10 days will require legal action directed at parent or guardian of that
child.
PROCEDURES
Attendance Guidelines:
School attendance is the basic responsibility of the student toward the learning process. Parents
are responsible for notifying the school each morning when the child is absent. It is the responsibility of the
student and the parent to maintain a personal written record of each absence, lateness, or early release as
verification data to be provided to the school in the event of an attendance appeal.
Absences from school or classes due to calendar-designated holidays, school-sponsored field trips,
and other school-sponsored activities for which the student has obtained appropriate permission shall
count as days of attending under this policy.
The official register will determine full and half days of attendance at school. In order to be
credited with a full day of attendance, a student must sign in no later than 8:45 a.m. If a student signs
in between 8:45 a.m. and 11:04 a.m., the student will receive credit for a half day of attendance. If a
student signs in after 11:04 a.m., the student will not receive credit for attendance of any portion
thereof.
In order to be credited with a full day of attendance with an early dismissal, the student must be
in school on time (7:45 a.m.) and not leave before 1:45 p.m. If a student is on time (7:45 a.m.) and is
dismissed between 11:45 and 1:45 p.m., the student will receive credit for a half day of attendance. If a
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student is on time (7:45 a.m.) and is dismissed before 11:45 a.m., the student will not receive credit for
attendance or any portion thereof.
Students on Homebound Instruction shall be considered present and meeting all attendance
requirements during the homebound period provided they are meeting all of the requirements of the
Homebound Instruction policies. Homebound hours are set according to the eligibility of the homebound
teacher and the type of HB instruction.

Transfers:
Students who transfer in from other schools during the year must meet pro-rated attendance
requirements to receive credit for courses taken. If this student has been denied credit for courses taken
at the prior school due to that school’s attendance policy, the student's grade shall be recorded as "F" or
"no promotion status" in our records.
Any student who transfers from Wildwood Middle School to attend school elsewhere, and
consequently re-enters Wildwood Middle School during the same school year, will be assessed for all
absences while at Wildwood Middle School as well as those from any other schools attended during the
school year.
If students, enrolled in Wildwood Middle School during the previous year, enter school after the
beginning of the school year, they will be required to meet the full minimum attendance requirements.
Student’s transferring into WMS during the school year will bring their attendance in with them
and will be required to meet the attendance requirements of WMS. Your child’s counselor will review the
attendance with you upon entering.
ABSENTEEISM
All absences will be categorized as EXCUSED or UNEXCUSED
There is a 20 day maximum absence guideline. The 20 days are pro-rated at 2 days per month.

Excused Absences: Such absences include an illness verified by a doctor's note which should be
presented following the absence, death in family, approved religious holiday, school sponsored activities,
required court appearances, driver’s test, or others due to extenuating circumstances (as determined by
the Assistant Principal or Principal). All other absences are unexcused. Excused absences are included
within the 20-day absence maximum. Attendance in 2nd period will be the accounting method for daily
attendance and for the purpose of recording attendance for the New Jersey State School registers. If
absent from 1st period, a student must sign-in at the Front Desk to assure credit for the day's attendance.
Failure to sign-in at the proper location is considered a failure to follow proper school attendance
procedures and is subject to disciplinary action. Failure to sign-in will affect the total absence number for
the school year. Absences for vacations or other travel will be included as a part of the 20 absences
during the school year. Student absences due to family vacation or travel are not considered as “excused”
under state guidelines and will require Saturday make-up session seat time if they exceed the 20 day
attendance maximum. Pupils absent in excess of twenty days in a full year shall be placed on No Promotion
Status. A student has a right of appeal (see below). It is the obligation of the student and his/her parents
to keep records of any school absences.
NOTE: STUDENTS ARE RESPONSIBLE FOR MAKING UP ALL WORK MISSED TO THE SATISFACTION OF HIS/HER
TEACHER. WHENEVER POSSIBLE, THE TEACHING STAFF WILL DEVELOP MEANINGFUL, ALTERNATE MAKEUP ASSIGNMENTS IN LIEU OF GUEST SPEAKERS, FILMS, AND OTHER EXPERIENCES THAT CANNOT BE
DUPLICATED.
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Individual student attendance will be reviewed each semester to determine eligibility for
participation in co-curricular activities. Students may be prohibited from participation in activities,
which result in absence from regularly scheduled classes.
The Attendance Committee, the Attendance Secretary; Mrs. Nicely or the counselor may also
communicate with the parent as to attendance status. Parents will be notified via an automated system
when a student is not in school unless a parent calls in a student’s absence to the Attendance Secretary at
ext. 2490 prior to the start of second period. Guidance Counselor will review attendance with students
periodically, contacting parents in the event of concern. An action plan will be jointly developed with
student, parents and counselor, as needed. The Action Plan will be re-evaluated and/or revised, as
needed, between days 5 to 9 of unexcused absences. Students under the age of 16 are legally obligated to
attend school. Their presence in school is the responsibility of their parent or guardian. Parents of
students who accumulate 10 or more unexcused absences will be subject to legal prosecution. It is
important to note that family vacation time is viewed by NJ as unexcused absence time and may result in
charges being filed if such absences are excessive. Parents will receive written notification that a court
complaint will be filed with respect to 10 days unexcused absences. At 10 or more unexcused absences,
a court complaint will be levied against the parent or legal guardian for failure to ensure that your child
between the ages of 6-16 attends school regularly.
DCP&P will be contacted if child abuse and/or educational neglect is suspected as the reason for
in-attendance. There will be cooperation with Law Enforcement when appropriate.
CUTTING CLASS AND TRUANCY
Students who are absent from class without authorization while being in attendance in school on
the day of that class absence shall be referred to the Assistant Principal's Office for cutting class. Students
who are truant (absent from school without authorization) will be assigned disciplinary consequences and
are expected to make-up work for classes missed.
Students under the age of 16 are legally obligated to attend school. Their presence in school is the
responsibility of their parent or guardian. Parents of students who accumulate 10 or more unexcused
absences will be subject to legal prosecution. It is important to note that family vacation time is viewed
by NJ as unexcused absence time and may result in charges being filed if such absences are excessive.
Parents will receive written notification that a court complaint has been filed with respect to 10 days
unexcused absences.
NO PROMOTION STATUS
The failure of the student to attend school on a basis consistent with the design of this policy could
place the student on a "No Promotion Status", thus jeopardizing the receiving of credit for the class
regardless of the grade average. ANY STUDENT WHO ACCUMULATES MORE THAN 20 SCHOOL DAYS OF
UNEXCUSED ABSENCES AND OR EXCUSED ABSENCES WILL BE PLACED ON RETENTION STATUS. The 20
day excused or unexcused allowed monthly absences are pro-rated at 2 days per month. These students
will be required to attend Saturday make-up sessions (one for each unexcused day in excess of the 20
maximum absent days or pro-rated days. Failure to complete these assigned make-up sessions will result
in the student being retained in their current grade for the next school year, regardless of the grades
earned in their current courses.
A student placed on "Retention Status" will remain in their classes and continue to participate in
the classes, and do all of the required academic work (including assignments and tests). The student's
academic average will be maintained throughout the "Retention Status". If at the end of the year, no
appropriate documentation has been provided for the absences, make-up sessions have not been served
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and/or an appeal was either not filed or denied, the student’s academic record will indicate that no grade
was earned (N/G).
WEDNESDAY/SATURDAY SESSIONS
Those students who exceed the maximum number of absences (20 per year) must provide
documentation for any day missed. If no documentation is provided, students will be assigned seat time
(4 hours) in a Saturday (8:00 a.m. to 12:00 noon) or Wednesday (3:00 p.m. to 7:00 p.m.) session in order
to make-up the missed time. If a student accumulates more than 25 unexcused absences, they will be
placed on retention status and are no longer eligible for Saturday or Wednesday restoration classes.
If they are eligible and fail to serve the time required, they will also be placed on retention status until
the time is served. Any student who remains on retention status at the end of the school year will lose
permanent credit for their school year, regardless of their academic progress, and will be required to
repeat their current school grade in the following year.
Attendance will be pro-rated by 2 days a month. Therefore, students going over the allotted
two days per month will be required to begin serving Wednesday/Saturday Restoration classes in an
effort to prevent the student from potentially losing a school year due to their attendance. Activity
Restriction will be assigned for failure to begin serving restoration classes as instructed by Guidance
Counselors.
LOSS OF PROMOTION DUE TO EXCESSIVE ABSENCES
When a student exceeds the attendance limit, the notice of loss of promotion shall be in writing
and will provide the avenues of appeal verbally and in writing. All students must petition in writing in order
to initiate the appeal’s procedure. The student must provide documentation to reduce the number of
excused absences below the limit (20) or offer valid reason(s) to restore credit for the year. If the student
neglects to appeal within a reasonable time, promotion will be withdrawn for the school year in question.
Any student who accumulates more than 25 unexcused absences will have forfeited their right
to attend make-up sessions in order to restore their promotion status, unless the attendance committee
determines that an exception should be made due to mitigating circumstances.
1. An Attendance Committee will be established. The composition is the prerogative of the
Principal.
2. The Attendance Committee will be convened throughout the year in order to allow a student
who has lost attendance credit sufficient time to demonstrate an improvement in attendance.
Such an Attendance Committee Review will be one method by which a student may seek
review of an impending loss of credit due to absences. Any and all notes not already submitted
must be presented to the review board upon request.
3. If the Attendance Committee denies a student’s appeal, the student may appeal the decision
via the established general student appeal procedures.
FOLLOWING AN ABSENCE
Students should report to the front lobby desk before school to obtain an admission slip following
an absence. A written explanation of each absence from the parent/guardian should be presented on
the first school session following an absence. If the absence is to be excused, medical, legal or other
documentation must be presented. Any undocumented absence shall be classified as unexcused.
Excessive unexcused absences are subject to disciplinary and/or legal action.
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EARLY DISMISSALS
There will be no early dismissals or excuses granted for miscellaneous purposes. Students are
not permitted to be dismissed for health reasons without going through the proper nurse dismissal
procedure. Where possible, dental and medical appointments shall be made for hours when school is not
in session. When an early dismissal for valid purposes is necessary, the student requesting the dismissal
must do the following:







A note signed by a parent or guardian must be presented to the ATTENDANCE SECRETARY
THE DAY BEFORE THE REQUESTED EARLY DISMISSAL. The note will be validated by phone.
If a student forgets a note, the Assistant Principal may grant the early dismissal only if a
parent can be contacted. For liability reasons, students cannot be allowed to leave the
building without parental permission.
The parent or guardian should come into the front lobby desk and sign out the student, at
the requested time. Valid ID is required for anyone picking up a student. Students will be
released only to a person listed in PowerSchool contacts. PLEASE KEEP THIS UPDATED.
Dismissal Procedures: Students are dismissed on full days at 2:33 and on early dismissal
days at 12:26. Students who require an escort as evidence on the required paperwork
must be picked up by a parent at these designated times. As a matter of child safety, the
school will contact the Police and the Division of Child Protection and Permanency, if a
parent cannot be contacted, or does not arrive once contacted by 3:30pm on full days
and at 1:10 on early dismissal days.
Students who require an adult escort home from school: Forms are sent home annually
on which parents/guardians may specify that their child be escorted home by the
individual(s) designated on said form. Students who have paperwork outlining such a
request will only be released to an adult of age 18 or over that is listed on said form and
who can present valid identification.

After School Policy
Upon occasions, parents may expect their child to remain after school in order to:
 Receive special help
 Make up work not completed during the school day
 Make up work missed due to absence
 Perform a special assignment
 Serve a detention as reprimand for school violation
 If you require your child to call home prior to staying after school, please tell them to use
the office phone. Students staying after school will be dismissed no later than 3:45PM.
MAKE-UP WORK
EXCUSED ABSENCES: For any work missed due to an excused absence or excused tardiness, it is the
responsibility of the student to see the teacher in order to schedule a time to make-up the work. The time
will be at the teacher's convenience. If the work is not made up, the teacher MUST record the grade as a
failure. If the teacher determines that a make-up is not necessary, the missing grade will simply be
eliminated from computing the student's final average. The teacher will establish time constraints in
regards to acceptance of make-up work following an absence.
It is required that parents provide the Asst. Principal with a note informing the school of vacation days
that will affect the student’s attendance. The student's teachers must sign and give the student work
prior to leaving for vacation. Days missed due to vacation are counted within the total number of
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unexcused absences. Vacation days are not excused absences, but work can be made up if the school is
informed of the vacation in advance of the vacation.
INCOMPLETE
At the end of any of the first three marking periods, if a student has not completed work required
to pass due to excused absences of any kind, a grade of "Incomplete" will be issued. If at the end of ten
school days, any work that has not been made up automatically reverts to a failing grade, except in the
case of extenuating circumstances as previously determined by the administration.
HOMEBOUND
Parents/Guardians of students with an injury or illness that results in an anticipated absence of 2
weeks or more are to advise the attendance office or principal of this situation as soon as possible. A
doctor’s note confirming the need for the extended absence will be required. The Child Study Team is
responsible for all homebound instruction and will coordinate the scheduling of tutor(s) and the
distribution of class work assignments with the assistance of guidance personnel. The goal of the home
instruction program is to minimize the educational loss to any student who is the victim of a medical
condition resulting in an extended absence (at least 2 weeks) from school.
TARDINESS POLICY
1. Students who are tardy will be subject to discipline action in accordance with the discipline
code.
2. Tardiness to school shall be defined as "arriving to school after 7:45 A.M”.
3. Students arriving late to school will report to the front lobby for a late slip. Failure to do so will
result in an absence being listed on student’s attendance.
4. Students arriving late to class or school should be signed in as tardy on the teacher’s late
book. On the third late to class or school, the student will be given a teacher detention. The
discipline policy for Attendance Issues picks up from 4-9 lates. Late to school over 10 times
will result in Parent Conference and can result in Court Complaints filed against Parent or
Guardian.
5. Students are required to be on time to class. If a student is late, he/she is to be admitted, and
sign the late book. Chronic lateness will be recorded by teachers and reported to the Asst.
Principal for discipline action on the Discipline Log Entry.
6. Verification of the following reasons for tardiness to school will be excused and receive no
discipline:
a. An appointment with a physician
b. A mandated court appearance
c. Attending a religious service
d. Any extenuating circumstance to be determined and validated by the Asst. Principal.
7. Students who are tardy to school without a valid excuse will be considered truant from any
classes missed. Students will not receive credit for classes missed due to unexcused lateness.

PENALTIES FOR TARDINESS AND ABSENTEEISM
Any time a student is late for school; the student must sign in at the front desk, with a note from a
parent stating the reason for the lateness.
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Students who have been absent must bring notes signed by parents or guardians stating the reason
for the absence.
NUMBER OF
ABSENCES/TARDINESS

5 days
7 days

10 days
20 days

ACTION TAKEN

Attendance Secretary calls parent. Guidance talks to
and warns child.
Guidance refers student to Attendance Restoration
classes
Assistant Principal contacts parent by letter to explain
policy and warn of possible court proceedings.
Assistant Principal files court complaint for truancy (ages
6-16).
Assistant Principal files second court complaint for
truancy (ages 6-16).

Note: See Discipline Chart for offenses related to attendance issues, page 49.

EXTENDED STUDENT VACATIONS
Students who will be absent from school for one week or longer for such predictable reasons as a family
vacation must give two weeks’ notice in writing of the absence to the assistant principal. Failure to do this
could result in the students losing the privilege of receiving the assignments and making up tests. Family
vacation time is not considered an excused absence under state guidelines and Board policy. Students who
accumulate excessive unexcused absences (more than 20 per year) are subject to serious consequences
including possible retention at their present grade level for non-attendance.
SCHOOL WEB SITE
Visit the school website at www.wildwooddistrict.org . Use this site to access:
 School calendar and upcoming events
 sports schedules
 faculty email and voicemail information
 academics and teacher pages
Information regarding logging on to the Power School portion of the school webpage (logon names and
passwords) will be PROVIDED ON Back to School Night, September 12, 2017. Parents are encouraged to
use the site to view teacher assignments, grades, etc. Should you experience any difficulty using Power
School or your User Name and Password, please call 522-7922 ext. 2420, Ms. Care for assistance.



SCHOOL VISITORS/SCHOOL SECURITY
Students are not permitted to bring visitors to school as guests for the day.
Student should report to the office immediately any unauthorized person whom they see in
the building without a visitor’s pass.

STUDENT SAFETY/VIDEO SURVEILLANCE
To help insure student safety video cameras and monitors have been installed in our school. All
activities of building occupants will be monitored on film by this surveillance system, which will be routinely
supervised by security and administrative personnel. Videos are NOT permitted to be viewed by parents,
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students or staff. Videos are viewed by security and /or administrators. This video may also be used as
corroborative evidence in prosecuting illegal activities conducted in the school or on school property.
HOMEWORK
As educators, we realize homework is a vital and necessary part of material presented and discussed
in the classroom. Homework serves as reinforcement in the learning process and is an integral part of the total
educational program. Failure to complete or submit homework assignments will seriously affect your
academic progress.
USE OF SCHOOL TECHNOLOGY
Students are required to sign an Acceptable Use Policy (AUP) prior to using any school technology
or logging on to the school network. Each student will be issued an individual username and password. It
is against Board policy for any student to share their username and/or password with another user or to
logon under any other user’s data.
Any activities that occur under a student’s assigned user name/password are the responsibility of
that user. If you have reason to suspect that someone else is using your logon information, notify your
teacher or an administrator immediately.
The Guidance Counselor, Ms. Care will assist those students who have difficulties with their
assigned user name/password.
SCHOOL CONDUCT RULES
The following are the MS conduct rules for students; Please discuss them with your child.
1. Middle school students are not permitted on the 3rd floor unless they are assigned a class in that area
or have a written pass from a teacher to a designated destination.
2. Do not touch any other student in the school at any time. Excessive horseplay is dangerous and will
result in disciplinary action.
3. Gum chewing is not permitted in school.
4. Food or drinks should only be consumed in the cafeteria during lunch. Students who need fluids due
to illness/medication must obtain a pass from the nurse. They may only have bottled water in class.
Caffeinated beverages or beverages in unsealed containers are not to be brought to school or
consumed in school.
5. When you are dismissed at the end of the day, go right home, unless you are scheduled for an after
school activity. Students who must wait for brothers or sisters need to present a note to the teacher
from parents/guardians telling the reason for waiting after school.
6. Obey and show respect to all teachers and school personnel.
7. Truancy from school is forbidden. Students who do not report to an assigned area or class are
considered truant.
8. Do not use profane language (cursing) at any time.
9. Fighting is dangerous for the students involved and for bystanders and staff. Students who engage in
fighting will be immediately disciplined and may face police charges.
10. If at any time a student feels they are being bullied or harassed by another student, or they witness
such activity, report it to the Assistant Principal.
11. Defacing or destroying school property is forbidden. Students will have to pay for the cost of any
damage they cause and police charges may be filed.
12. The possession or use of tobacco products and/or lighters or matches is not permitted in the building
or on school grounds and will receive disciplinary consequences.
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13. Students are not permitted to use or carry cellular phones or electronic devises during the
school day. The office telephone may be used by students to call home when the student is detained
after school or when the student must be picked up at the school by a parent, etc. Social engagements
should not be arranged over the school telephone. Parents are encouraged to call the office and leave
messages for students. Do not call or text your child during the school day.
14. Students may not use electronic devices such as I pods, PSP, DSI, etc. in school.
15. Students may not demonstrate a relation to fraternity or gang affiliated entities. Such demonstration
shall include but not limited to the wearing of specific colors, jewelry and symbols, and the use of hand
signs.
STUDENT DRESS CODE
It is expected that students will dress appropriately for their instructional day. Clothing
that is too revealing or distracts other learners in any way will not be permitted. If you are
uncertain that an item is permitted, please ask before wearing it to school. Students will not be
permitted to attend classes until the inappropriate attire has been replaced. If the clothing is not
replaced, the student will be placed in the ISS room for the remainder of the day. Any class
absences caused by dress code violations will be unexcused. Chronic offenders will have further
disciplinary consequences.
Examples of what would be considered inappropriate in school:
The following items ARE NOT permitted:
1. Any headgear including caps, hats, bandanas, “do-rags”, sweatbands, scarves, kerchiefs,
combs, hats, wave caps, etc.
2. Any items that obscure the eye such as sunglasses, decorated contact lenses, etc.
3. Clothing with spaghetti straps, sheer fabrics, spandex, backless, strapless or halter

tops, bare midriffs and/or tops that reveal the belly button or other personal
areas.
4. Muscle type shirts and t-shirts with ripped sleeves.
5. Clothing that contains suggestive or inappropriate pictures or words (examples: references
to alcohol, drugs, sex or words/phrases with double meanings, and weapons displayed.
6. Cut or ripped pants, revealing shorts, pants, shirts or blouses. Pants must be worn at or
above the waist. (Waist is defined as on or above the hipbone.
7. Shorts, skirts or dresses that are not fingertip length when arms are extended straight
down.
8. An undergarment that is exposed or clearly visible. Undershirts should not be oversized or
worn as the only shirt.
9. Coats, jackets, gloves or other outerwear are not to be worn in class, including assemblies.
These must be kept in lockers.
10. Bare feet, rubber break apart flip-flops, shower shoes and bedroom slippers that might
pose a safety hazard.
11. Swim Suits under clothing or visibly worn.
12. Pajamas, flannel pants, slippers, or other bedroom attire.
13. Jewelry or accessories made of heavy or lengthy chain, pointed metal studs, extremely large
earrings, etc.
14. Any other attire deemed inappropriate by the administration.
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Students in inappropriate attire will be required to change prior to returning to class. An attempt
to reach the student’s home will be made by the Administration. In addition, the student will be subject
to disciplinary action.
LOCKS AND LOCKERS
Each student will be assigned a hall locker; Lockers will be assigned during the first day of school.
Students are responsible for the contents of their lockers. To safeguard property, the student must use
only his/her assigned locker. He/she must not give the locker combination to anyone. Lockers should
be kept locked to secure belongings and prevent theft or tampering with locker contents. THE SCHOOL
CANNOT ASSUME ANY RESPONSIBILITY FOR THEFT OR LOSS OF BELONGINGS FROM LOCKER (Hall or
Physical Education). Students are not permitted to deface their locker in any way. Students must use the
school lock on the lockers and may not replace this lock with their own locking device. Any non-school
issued locks will be removed in a process that may destroy the lock.
Students should make sure locks are closed, locked and turned to avoid theft of lock or contents
of locker. Mrs. Nicely in the High School Office, will assign new students a locker and lock. Students may
use their lockers at any time during the change of classes and before or after school.
LOCKER SEARCHES
Lockers are the property of the school and are therefore subject to random inspection by any
administrator at any time. Student lockers are only for the use of the student assigned to that specific
locker. Lockers are to be kept locked for the user’s protection.
ELECTRONIC DEVICES and CELL PHONES
Cell phones may be used as a technology tool to enhance student learning. Students are not permitted
to use cell phones in the classroom unless noted in a teacher’s lesson plans for instructional purposes. Cell
phones are not permitted to be used in the school by any Middle School student during the school day (7:452:33), unless they are part of a lesson.
Due to the potential privacy issues caused by the enhanced abilities of video and picture options, this
policy will also apply to the use and possession of cellular and/or portable phones on school property.
Anyone with possession of one of the above items is to keep them turned off and in their locker or book
bag. If such items are heard or seen, the student is subject to disciplinary action. A parent conference may
be required for repeat offenses.
Electronic game/music systems (i.e. IPods, PS Vita, DSI, etc.) are not permitted to be in use during
the school day.
SMOKING
No smoking is permitted in or on school district property or at any school events. Possession of
tobacco products in school is considered a disciplinary infraction, even at age 18. Students with a tobacco
problem are encouraged to seek help through the SAC or school nurse. Lighters are considered dangerous
and are not permitted in school. Lighters and matches carry a discipline consequence.
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UNAUTHORIZED AREAS
No WMS student should be on the third floor (High School) without specific written authorization
(classes scheduled is written permission). All students should only enter the cafeteria during their
scheduled lunch. All Students must have an elevator pass given by the nurse to use the elevator. No
Students are permitted in the custodial areas or in the teacher lounges, for any reason.
STUDENTS IN THE BUILDING
At NO TIME are students permitted to remain in the school building after school hours unless they
are under the direct supervision of a certified staff member. Students arriving in the morning may not
enter the building prior to 7:30 a.m.



STUDENT IDENTIFICATION: ID CARDS
Lost or damaged IDs are to be replaced at a cost to the student of $3.00 each. (See Ms. Hernandez
in the Guidance Office.)
Lost cards are to be reported to the Guidance Office.

WEAPONS POLICY
It is the policy of the school district to maintain a positive, safe secure learning and working
environment. In striving to attain such an environment, the district takes the position of no tolerance
for weapons in our schools, except as specifically stated below. All weapons or instruments that have
even the appearance of a weapon are prohibited within all school environments and the school zone,
except for educational purposes as authorized in advance by the building principal or designee. School
environments include, but are not limited to, district-owned buildings; leased or rented facilities;
school-sponsored activities; field trips; school vehicles and school buses. Anyone found to be in
possession of a weapon in any area defined in this policy, before, during, or after school hours is subject
to administrative and/or legal action.
Possession:
Students and non-students, including employees and other adults, are forbidden to knowingly or
voluntarily possess, store in any area subject to one's control, handle, transmit, or use any instrument
that is considered a weapon or a "look-alike" weapon in any of the school environments listed above.
Student Reporting:
Students who see or become aware of a weapon at school must not touch it, nor remain in the
presence of a person or group if a weapon is present. Students must notify an adult immediately for the
safety of all concerned.
Weapons:
"Weapon" means any firearm whether loaded or unloaded; any chemical, substance, device, or
instrument designed as a weapon or through its use capable of threatening or producing bodily harm or
death; or any device or instrument that is used to threaten, strike terror, or cause bodily harm or death.
WEAPONS VIOLATIONS BY STUDENT
Any student found in possession of any item designated, as a weapon by the administration will be
subject to immediate serious consequences including, but not limited to:
1. Confiscation of the weapon.
2. An administrative hearing with student(s), which will:
a. Inform the student of the policy provision that has been violated.
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b. Confront the student with the evidence.
c. Provide an opportunity for the student to respond to the allegations.
Upon notification of the parent/guardian, the student shall be assigned an initial external
suspension of 10 school days. The School Resource Officer (SRO) or the local police department will also
be notified and charges will be pressed (if applicable). A recommendation will immediately be made to the
Superintendent for further disciplinary actions.
THE USE OF DRUGS AND ALCOHOL
The Wildwood Board of Education and the staff of Wildwood Public Schools recognize that the
misuse of drugs is a serious problem with enormous impact upon the welfare of the entire school
community. The Board and staff are committed to the prevention of drug abuse and rehabilitation of
drug users and implementation of an effective drug and alcohol curriculum, as well as providing special
assistance for addicted students. The Board and staff desire to utilize positive approaches in dealing with
these problems, but will resort to the necessary and appropriate steps to protect the school community
from harm and from exposure to controlled and dangerous substances.
Additionally, the Board and staff also recognize that an effective educational approach, promoting
accurate information and positive decision-making skills, is the first step in preventing a student from
becoming harmfully involved with drugs and alcohol.
If a student is reported to the administration as a potential concern for substance abuse, the
administration is compelled by law to institute a screening process that shall include examination by the
school nurse, collection of a sample, and examination by a physician (required by law). Following these
procedures, the student may return to school with the appropriate documentation and return to class until
the screening results are obtained, unless the physician is unable to certify that they do not appear to be
currently impaired. If the screening results are negative, no record of the screening will appear in the
student’s file for future reference. A positive screening will result in further action being taken by the
district, including, but not limited to, disciplinary measures and referral to the district SAC and/or outside
counseling services.
INSURANCE
Parents are encouraged to consider purchasing the Student Protection Plan for accident insurance.
Under normal circumstances, injuries that occur during the school day become the responsibilities of the
parent, unless you have purchased school insurance and it is in effect. Please check your policy carefully.
You must report accidents promptly. Please report school day accidents to the nurse and athletic accidents
to the respective coach AND Athletic-Director.
LOST AND FOUND
All property lost and found around the school building should be taken to the nurse’s office. Pupils
should check from time to time to claim their property. An item will be held one month before being
disposed of through local charities when possible.
AFFIRMATIVE ACTION
In accordance with state and federal statute, the Wildwood City School District affirms its belief
that no program, personnel or student shall be discriminated against. Any student, district employee or
community member who feels that he/she has been discriminated against, may file a report with the
district’s Affirmative Action Officer, Mrs. Reneé McGaffney
Wildwood Board of Education and its administration are committed to ensuring all students and
employees in the public school of Wildwood equal opportunities regardless of race, color, creed, religion,
sex, ancestry, national origin and social or economic status.
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No pupil enrolled in the district schools shall be excluded from participation in, denied the benefits
of, or be subjected to discrimination in any educational program or activity of this district on the basis of
race, color, creed, religion, sex, ancestry, national origin, place of residence in the district, social or
economic condition, or non-applicable handicap. The affirmative action officer shall be responsible for
planning, implementing and monitoring an affirmative action program with respect to school and
classroom practices.
GRADING SYSTEM
A = 92.5-100
B = 84.5-92.4
C = 75.5-84.4
D = 64.5-75.4
F = Below 64.4 and below
M= Medical - (Physical Education)
I*= Incomplete - (Not as a final grade)
ACADEMIC ETHICS
Academic Ethics are standards set by the Wildwood school district regarding scholastic dishonesty.
Issues include
 Plagiarism–buying, selling, or obtaining by any means, another person’s work and submitting
it without acknowledgement
 Cheating – possession or use of materials not authorized by the teacher during a test
 Collusion – unauthorized collaboration or assistance
 Submission of work that was completed wholly or in part by another person
 Obtaining/distributing a copy of a test or part of a test
 Taking a test for another person
 Copying – from a test paper, homework assignment, etc.
 Submitting false research data, lab reports, etc.
 Any action designed to give unfair or undeserved advantage or credit to a student.
Students who commit such acts will be subject to academic discipline. Academic discipline may
include loss of credit for work submitted for all parties participating in the incident, as well as loss of
participation in activities whose member ship is based in part on academic ethics. The actions will be
reported to the administration, which reserve the right to also impose further disciplinary sanctions.
HONOR ROLL
First Honors consist of all A’s and no more than one B.
Second Honors consist of all A’s and B’s and no more than one C.
SPORTS AND EXTRACURRICULAR ACTIVITIES
Studies have shown that students who are involved in sports and extracurricular activities are more likely
to have good grades and less discipline infractions. With this in mind, the MS Eligibility Requirements for
athletics are as follows:
1) In September, all students are eligible.
2) Must pass 7 out of 8 classes (PE, Science, Social Studies, English Language Arts, Math, Specials, and
World Language) each marking period.
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(a.) Students not eligible may practice, but will not be issued a uniform, may not travel, or
participate in competition.
(b.) They will attend home games in street clothes and sit on the bench.
3) Students may become eligible at progress report. Written notice must be provided by the teacher
to substantiate satisfactory progress in the failing subjects.
4) Students may not become ineligible at progress report.
The goal of WMS is to encourage extracurricular involvement, academic success, promote physical fitness
and social wellbeing.

STAR STUDENT PROGRAM
Monthly student rewards program overseen by the Discipline and Positive Rewards Committee. The
monthly criterion is as follows: Each teacher nominates one student per month based on the criteria.





 January- Perfect Attendance
 February- Most Improved in your class
 March-Always on time to class
 April- Hardest worker in class
 May/June- Follows dress code
All student names and pictures will go up on the bulletin board the first week of the next month.
Each month there will be a drawing of six students to have a private pizza lunch with the
Assistant Principal/or teachers of their choice.
During December, Star Student Names will be drawn for a chance at a Christmas Raffle for Hot
chocolate, cookies and lunch with the Principal/Assistant Principal.
All students rewarded during the year will have their names placed in a jar for an end of the year
drawing for a special reward. The student may have multiple names in a jar depending on
number of times chosen by a teacher.
All students chosen each month will receive a ‘goodie bag’ as a reward.
Students chosen will have their names read on announcements, placed in the school newspaper,
and sent to “Leader” and “Herald” Newspapers, unless otherwise instructed by parents via Media
Form.
One student will be randomly chosen from the monthly winners to be the Star Student of the
Month and honored at the Board of Education Meeting.
From the Star Students of the Month, a Star Student of the Year is chosen by their teachers.

September- Always prepared for class
October Completes homework daily
November- Respects other students in class
December- Demonstrates positive attitude in your class
1.
2.
3.
4.

5.
6.

7.
8.

END OF MARKING PERIOD OUT-TO-LUNCH INCENTIVES
End of marking period student reward program overseen by Discipline and Positive Rewards
Committee. The marking period criteria are as follows.
 No external or internal suspensions
 No more than 2 unexcused absences
 No more than 2 lates
 No detentions
 Grades must be A,B, C’s
Students who meet this criterion for the marking period will go out to a local restaurant for
lunch. Permission slips are required.
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WARRIOR STORE /WARRIOR BUCKS POSITIVE REWARDS DISCIPLINE PROGRAM
The Discipline and Positive Rewards Committee, sponsors the reward store featuring school
supplies, Wildwood Warrior clothing, and age appropriate toys, books puzzles etc. The store is
maintained by the Middle School office with donations from the staff members and PTC. All purchases
are made with Warrior Bucks.
 Teachers in all subjects give WB to every student who achieves the following on major
tests or quizzes/and or projects in their classes:
1) $6 Warrior Bucks for an A
2) $4 Warrior Bucks for a B
3) $2 Warrior Bucks for a C
 Each teacher also gives $2 WB per week to every student who has met the class’
behavior requirement for the week.
BACK TO SCHOOL NIGHT
The focus of Back to School Night will be on the classroom and general atmosphere prevalent in
our school. It is primarily an opportunity for parents to experience a typical school day that their
son/daughter may experience and to meet the teacher. Individual student concerns are not addressed.
Parents who wish to discuss their child’s personal needs are encouraged to call the school and schedule a
conference. Aspects of the program and school that affect the entire class will be presented. Power School
monitoring of students grades will be reviewed.
PARENT CONFERENCES
Parent conferences are scheduled twice annually. Students will be dismissed early on conference
days. Evening conferences will begin promptly at 6:00 p.m. and will end at 8:00 p.m. Consult the calendar
for scheduled conference days. Notices will be mailed with appointment times.
WILDWOOD MIDDLE SCHOOL PTC
All parents and friends are invited to join the Wildwood Middle School PTC, and are welcome to
attend any meeting and activities of this group. Meetings are usually held monthly. Notices will be
mailed out to the parents, who have registered for PTC. Direct calls will be made to all parents a week
prior to the scheduled meeting. Involvement in this organization will strengthen our school community
and school to home communications. Please plan to participate in some way; attend a meeting, help
plan Family Fun Night, attend an activity, sell a bag or a candle, etc…
STUDENT ASSISTANCE COUNSELING SERVICES
A student may request counseling for any substance abuse problem. The Student Assistance
Counselor and the counselee will determine the degree of counseling. Any person may refer a student and
the situation will be held in confidence.
A comprehensive program of drug education, in every grade, shall be implemented to instruct
students and staff in the nature of drugs, their effect on the human system and the social implications of
drug abuse. No less than 10 clock hours - per student per year - of drug abuse prevention shall be provided
in grades 7-12.
INTERVENTION AND REFERRAL SERVICES
When a parent is experiencing difficulty in assisting a non-classified student with academic
achievement or an attendance issue, he/or should first consult with the teacher and/or guidance
counselor regarding the problem. If further assistance is required, consult with the Assistant Principal. A
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referral can be submitted to the Intervention and Referral Services (I&RS) Committee on the parents’
behalf, as well as being requested by the teacher or teaching team. This committee will meet inviting the
parent to discuss and brainstorm interventions that can be put in place to help a student become
successful academically or behaviorally.
If a classified student is experiencing difficulty in the classroom, please consult with the student’s
guidance counselor and/or Child Study Team Case Manager. This includes issues with academic
achievement and appropriate conduct.

ELL (ENGLISH LANGUAGE LEARNERS)
ELL services are provided to students whose native or dominant language is not English, causing
them difficulty in class participation and work completion. These students will receive a leveled ELL Class.
It will be under the direction of a certified ELL instructor, Mr. Ivan Perez , iperez@wwschools.org.
HEALTH OFFICE

Mrs. Cindy Fritz, School Nurse
609- 599-7922 Ext. 2431
MEDICATIONS AT SCHOOL
Students are not to carry prescription or over the counter medications on them or in their
backpacks or purses while in school. Parents of students who are required to take medication during the
school hours must contact the nurse by telephone before the student carries the medication to school. All
medications must be in their original container and must be presented to the school nurse during 1 st
period. Students with any medications failing to follow the policy may be considered in violation of the
substance abuse policy.
The school nurse is a certified professional who, together with other school personnel plans and
implements a total school health program. The nurse helps to meet student needs for good health care.
Medications may only be dispensed by the school nurse under the following guidelines:
1.
2.
3.
4.

There must be a written request from the parent/guardian.
A doctor must provide written orders for all medications, both over-the-counter and prescribed.
Medication must be brought to school in the original container and kept in the nurse’s office.
Students who are required to take medication during the school hours must have a parent or
guardian contact the nurse by telephone before the student carries the medication to school. All
medications must be presented to the school nurse during homeroom.
Unless the above conditions are met, the nurse will be unable to administer medication. Students
may not carry medication, prescription or over-the-counter. Students with any medications failing to
follow the policy may be considered in violation of the substance abuse policy.

MEDICAL EXCUSES (PHYSICAL EDUCATION):
A student may be excused from physical education classes due to medical reasons. A doctor’s
certificate must be presented to the Attendance Secretary, Mrs. Nicely. The student will bring copies of
the excuse to the school nurse.
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WMS DANCE GUIDELINES
1. All school rules and Dress Codes apply at any after school activity (including dances).
2. Students on Activity Restriction (including those on external or internal suspension) the
day of the dance may not attend.
3. No smoking, alcohol or drugs are permitted.
4. Students must remain in the designated area on the first floor of the building.
5. Dances will be held from 5:30 P.M. until 8:30 P.M.
6. Students cannot return to a dance if they leave the building.
7. Students must arrive at the dance no later than 6:00 P.M.
8. No loitering on school grounds, particularly in front of the entrance door or in cars.
9. Food and drink must stay in designated areas.
10. All guests must be currently enrolled as Wildwood Middle School students.
No
elementary, high school or out-of-district students may attend Wildwood Middle School
dances.
11. Students must be present in school the day of the dance.
12. The administration reserves the right to deny admission or to remove any student from
the dance whose conduct causes concern.
CAFETERIA RULES
1.
2.
3.

4.
5.
6.
7.

8.
9.

Students should only enter the cafeteria during their assigned lunch
period or when a staff member instructs them to do so.
Follow all directions of adults in the cafeteria.
As you enter for lunch, please go to the appropriate line and wait to be
served. Have your ID # and/or money ready and go to your assigned seat
as soon as your lunch purchase is complete.
There will be no throwing of food, paper, or other objects.
All students are required to clean their lunch area of all debris before
leaving the lunchroom.
Keep your hands, feet, and objects to yourself.
Speak quietly and only to those persons directly across or next to you.
Stay in your assigned seat. Raise your hand for permission to move about
the cafeteria, go to the bathroom or library and if you need assistance.
Running is never permitted in the cafeteria or hallways.
Students will line up quietly and leave the cafeteria in an orderly fashion
to proceed to the next class when the supervisor gives the direction.

Consequences for these offenses will be discussed with the students and explained to
them by the assistant principal and supervising teachers on duty. Disciplinary actions
may become necessary should the student continue to violate the rules of cafeteria
conduct.
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BULLYING, HARASSMENT, INTIMIDATION
“Harassment, intimidation or bullying” means any gesture or written, verbal or physical act that takes
place on school property, at any school-sponsored function or on a school bus and that:
A. Is motivated by any actual or perceived characteristics, such as race, color, religion, ancestry,
national origin, gender, sexual orientation, gender identity and expression, or a mental, physical
or sensory disability; or,
B. By any other distinguishing characteristic; and a reasonable person should know, under the
circumstances, that the act(s) will have the effect of harming a student or damaging the student’s
property, or placing a student in reasonable fear of harm to his person or damage to his property;
or
C. Has the effect of insulting or demeaning any student or group of students in such a way as to cause
substantial disruption in, or substantial interference with the orderly operation of the school.
D. If you feel your child is being bullied, harassed or intimidated and the incidents are motivated by
a dislike of the characteristics listed, please file a report with the Assistant Principal, sooner
rather than later.
ELECTRONIC BULLYING AND CATFISHING
The District will not tolerate any form of Electronic Bullying including but not limited to: social
media sites (You Tube, Facebook, Twitter, etc.), email, blogging, and text messaging. Students who
experience Electronic Bullying should report the incident to a teacher or an administrator. Offenders are
subject to disciplinary actions.
Using an electronic device to create a false identity through the use of social media or any other
communication method is prohibited. Impersonating another individual violates the school discipline
policy. If the misuse of social media or any other communication method causes a significant disruption to
the educational environment discipline may be imposed, regardless if the communication occurs during
school hours. (See Discipline Codes for Consequences)

5131.1
HARASSMENT, INTIMIDATION, AND BULLYING
A.

Policy Statement
The Wildwood Board of Education prohibits acts of harassment, intimidation, or bullying
of a pupil. A safe and civil environment in school is necessary for pupils to learn and
achieve high academic standards. Harassment, intimidation, or bullying, like other
disruptive or violent behaviors, is conduct that disrupts both a pupil’s ability to learn and
a school’s ability to educate its pupils in a safe and disciplined environment. Since pupils
learn by example, school administrators, faculty, staff and volunteers should be
commended for demonstrating appropriate behavior, treating others with civility and
respect, and refusing to tolerate harassment, intimidation, or bullying.
For the purposes of this Policy, the term "parent," pursuant to N.J.A.C. 6A:16-1.3, means
the natural parent(s) or adoptive parent(s), legal guardian(s), foster parent(s), or parent
surrogate(s) of a pupil. Where parents are separated or divorced, "parent" means the
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person or agency which has legal custody of the pupil, as well as the natural or adoptive
parent(s) of the pupil, provided such parental rights have not been terminated by a court
of appropriate jurisdiction.
B.

Harassment, Intimidation, and Bullying Definition
“Harassment, intimidation, or bullying” means any gesture, any written, verbal or physical
act, or any electronic communication, as defined in N.J.S.A. 18A:37-14, whether it be a
single incident or a series of incidents:
1.

Is reasonably perceived as being motivated by either any actual or perceived
characteristic, such as race, color, religion, ancestry, national origin, gender, sexual
orientation, gender identity and expression, or a mental, physical or sensory
disability; or

2.

By any other distinguishing characteristic; and that

3.

Takes place on school property, at any school-sponsored function, on a school bus,
or off school grounds, as provided for in N.J.S.A. 18A:37-15.3, that substantially
disrupts or interferes with the orderly operation of the school or the rights of other
pupils; and that

a. A reasonable person should know, under the circumstances, that the act(s) will
have the effect of physically or emotionally harming a pupil or damaging the
pupil’s property, or placing a pupil in reasonable fear of physical or emotional
harm to his/her person or damage to his/her property; or
b. Has the effect of insulting or demeaning any pupil or group of pupils; or
c. Creates a hostile educational environment for the pupil by interfering with a
pupil’s education or by severely or pervasively causing physical or emotional
harm to the pupil.
“Electronic communication” means a communication transmitted by means of an
electronic device, including, but not limited to, a telephone, cellular phone, computer, or
pager.
C.

Pupil Expectations
The Board expects pupils to conduct themselves in keeping with their levels of
development, maturity and demonstrated capabilities with proper regard for the rights
and welfare of other pupils and school staff, the educational purpose underlying all school
activities and the care of school facilities and equipment consistent with the Student Code
of Conduct.
The Board believes that standards for pupil behavior must be set cooperatively through
interaction among the pupils, parents, school employees, school administrators, school
volunteers, and community representatives, producing an atmosphere that encourages
pupils to grow in self-discipline. The development of this atmosphere requires respect for
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self and others, as well as for school district and community property on the part of pupils,
staff, and community members.
Pupils are expected to behave in a way that creates a supportive learning environment.
The Board believes the best discipline is self-imposed, and it is the responsibility of staff to
use instances of violations of the Student Code of Conduct as opportunities to help pupils
learn to assume and accept responsibility for their behavior and the consequences of their
behavior. Staff members who interact with pupils shall apply best practices designed to
prevent pupil conduct problems and foster pupils’ abilities to grow in self-discipline.
The Board expects that pupils will act in accordance with the pupil behavioral expectations
and standards regarding harassment, intimidation, and bullying, including:
1.

Pupil responsibilities (e.g., requirements for pupils to conform to reasonable
standards of socially accepted behavior; respect the person, property and rights of
others; obey constituted authority; and respond to those who hold that authority);

2.

Appropriate recognition for positive reinforcement for good conduct, selfdiscipline, and good citizenship;

3.

Pupil rights; and

4.

Sanctions and due process for violations of the Student Code of Conduct.

Pursuant to N.J.S.A. 18A:37-15(a) and N.J.A.C. 6A:16-7.1(a)1, the district has involved a
broad-base of school and community members, including parents, pupils, instructional
staff, pupil support services staff, school administrators, and school volunteers, as well as
community organizations, such as faith-based, health and human service, business and law
enforcement, in the development of this Policy. Based on locally determined and accepted
core ethical values adopted by the Board, pursuant to N.J.A.C. 6A:16-7.1(a)2, the Board
must develop guidelines for pupil conduct pursuant to N.J.A.C. 6A:16-7.1. These guidelines
for pupil conduct will take into consideration the developmental ages of pupils, the
severity of the offenses and pupils’ histories of inappropriate behaviors, and the mission
and physical facilities of the individual school(s) in the district. This Policy requires all pupils
in the district to adhere to the rules established by the school district and to submit to the
remedial and consequential measures that are appropriately assigned for infractions of
these rules.
Pursuant to N.J.A.C. 6A:16-7.1, the Superintendent must annually provide to pupils and
their parents or guardians the rules of the district regarding pupil conduct. Provisions shall
be made for informing parents or guardians whose primary language is other than English.
The district prohibits active or passive support for acts of harassment, intimidation, or
bullying. Pupils are encouraged to support other pupils who:
1.
Walk away from acts of harassment, intimidation, and bullying when they
see them,;
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D.

2.

Constructively attempt to stop acts of harassment, intimidation, or
bullying,;

3.

Provide support to pupils who have been subjected to harassment,
intimidation, or bullying; and

4.

Report acts of harassment, intimidation, and bullying to the designated
school staff member.

Consequences and Appropriate Remedial Actions
The Board of Education requires its school administrators to implement procedures that
ensure both the appropriate consequences and remedial responses for pupils who commit
one or more acts of harassment, intimidation, or bullying, consistent with the Student
Code of Conduct, and the consequences and remedial responses for staff members who
commit one or more acts of harassment, intimidation, or bullying. The following factors,
at a minimum, shall be given full consideration by school administrators in the
implementation of appropriate consequences and remedial measures for each act of
harassment, intimidation, or bullying by pupils. Appropriate consequences and remedial
actions are those that are graded according to the severity of the offense(s), consider the
developmental ages of the pupil offenders and pupils’ histories of inappropriate behaviors,
per the Student Code of Conduct and N.J.A.C. 6A:16-7.
Factors for Determining Consequences
1.
Age, developmental and maturity levels of the parties involved and their
relationship to the school district;
2.
Degrees of harm;
3.
Surrounding circumstances;
4.
Nature and severity of the behavior(s);
5.
Incidences of past or continuing patterns of behavior;
6.
Relationships between the parties involved; and
7.
Context in which the alleged incidents occurred.
Factors for Determining Remedial MeasuresPersonal
1.
Life skill deficiencies;
2.
Social relationships;
3.
Strengths;
4.
Talents;
5.
Traits;
6.
Interests;
7.
Hobbies;
8.
Extra-curricular activities;
9.
Classroom participation;
10.
Academic; and
11.
Relationship to pupils and the school district.
Environmental
1.
School culture;
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2.
3.
4.
5.
6.
7.
8.
9.
10.

School climate;
Pupil-staff relationships and staff behavior toward the pupil;
General staff management of classrooms or other educational environments;
Staff ability to prevent and manage difficult or inflammatory situations;
Social-emotional and behavioral supports;
Social relationships;
Community activities;
Neighborhood situation; and
Family situation.

Consequences and appropriate remedial action for a pupils or staff member who commits
one or more acts of harassment, intimidation, or bullying may range from positive
behavioral interventions up to and including suspension or expulsion of pupils, as set forth
in the Board’s approved Student Code of Conduct pursuant to N.J.A.C. 6A:16-7.1.
Consequences for a pupil who commits an act of harassment, intimidation, or bullying shall
be varied and graded according to the nature of the behavior, the developmental age of
the pupil and the pupil’s history of problem behaviors and performance, and must be
consistent with the Board’s approved Student Code of Conduct and N.J.A.C. 6A:16-7,
Student Conduct. Remedial measures shall be designed to correct the problem behavior,
prevent another occurrence of the problem, protect and provide support for the victim of
the act, and take corrective action for documented systemic problems related to
harassment, intimidation, or `bullying. The consequences and remedial measures may
include, but are not limited to, the examples listed below:
Examples of Consequences
1.
Admonishment;
2.
Temporary removal from the classroom;
3.
Deprivation of privileges;
4.
Classroom or administrative detention;
5.
Silent lunch
6.
Referral to disciplinarian;
7.
In-school suspension during the school week or the weekend;
8.
Out-of-school suspension (short-term or long-term);
9.
Reports to law enforcement or other legal action;
10.
Expulsion; and
11.
Bans from providing services, participating in school-district-sponsored programs,
or being in school buildings or on school grounds.
Examples of Remedial Measures – Personal
1.
Restitution and restoration;
2.
Peer support group;
3.
Recommendations of a pupil behavior or ethics council;
4.
Corrective instruction or other relevant learning or service experience;
5.
Supportive pupil interventions, including participation of the Intervention and
Referral Services Team, pursuant to N.J.A.C. 6A:16-8;
6.
Behavioral assessment or evaluation, including, but not limited to, a referral to the
Child Study Team, as appropriate;
7.
Behavioral management plan, with benchmarks that are closely monitored;
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8.
9.
10.
11.
12.

Assignment of leadership responsibilities (e.g., hallway or bus monitor);
Involvement of school disciplinarian;
Pupil counseling;
Parent conferences;
Alternative placements (e.g., alternative education programs);

Examples of Remedial Measures – Environmental (Classroom, School Building or School
District)
1.
School and community surveys or other strategies for determining the conditions
contributing to harassment, intimidation, or bullying;
2.
School culture change;
3.
School climate improvement;
4.
Adoption of research-based, systemic bullying prevention programs;
5.
School policy and procedures revisions;
6.
Modifications of schedules;
7.
Adjustments in hallway traffic;
8.
Modifications in pupil routes or patterns traveling to and from school;
9.
Supervision of pupil before and after school:
10.
Targeted use of monitors (e.g., hallway, cafeteria, locker room, playground, school
perimeter, bus);
11.
Teacher aides;
12.
Small or large group presentations for fully addressing the behaviors and the
responses to the behaviors;
13.
General professional development programs for certificated and non-certificated
staff;
14.
Professional development plans for involved staff;
15.
Disciplinary action for school staff who contributed to the problem;
16.
Supportive institutional interventions, including participation of the Intervention
and Referral Services Team, pursuant to N.J.A.C. 6A:16-8;
17.
Parent conferences;
18.
Recommending family counseling;
19.
Involvement of parent-teacher organizations;
20.
Involvement of community-based organizations (Cape Counseling, Crisis
Intervention, PerformCare, Cape Assist);
21.
Development of a general bullying response plan;
22.
Peer support groups
23.
Alternative placements (e.g., alternative education programs); and
24.
Law enforcement (e.g., safe schools resource officer, juvenile officer) involvement
or other legal action.
N.J.A.C. 6A:16-7.9(a)2.vi requires appropriate consequences and remedial actions for any
staff member who commits an act of harassment, intimidation, or bullying of a pupil. The
consequences may include, but not be limited to, verbal or written reprimand, increment
withholding, legal action, disciplinary action, and/or termination. Remedial measures may
include, but not be limited to, in or out-of-school counseling, professional development
programs, and work environment modifications.
E.

Harassment, Intimidation, and Bullying Off School Grounds
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This Policy and the Student Code of Conduct shall apply to instances when a school
employee is made aware of alleged harassment, intimidation, or bullying occurring off
school grounds when:

F.

1.

The alleged harassment, intimidation, or bullying has substantially disrupted or
interfered with the orderly operation of the school or the rights of other pupils;
and either

2.

A reasonable person should know, under the circumstances, that the alleged
behavior will have the effect of physically or emotionally harming a pupil or
damaging the pupil’s property, or placing a pupil in reasonable fear of physical or
emotional harm to his/her person or damage to his/her property; or

3.

The alleged behavior has the effect of insulting or demeaning any pupil or group
of pupils; or

4.

The alleged behavior creates a hostile educational environment for the pupil by
interfering with a pupil’s education or by severely or pervasively causing physical
or emotional harm to the pupil.

Harassment, Intimidation, and Bullying Reporting Procedure
The Board of Education requires the Principal at each school to be responsible for receiving
complaints alleging violations of this Policy. All Board members, school employees, and
volunteers and contracted service providers who have contact with pupils are required to
verbally report alleged violations of this Policy to the Principal or the Principal’s designee
on the same day when the individual witnessed or received reliable information regarding
any such incident. All Board members, school employees, and volunteers and contracted
service providers who have contact with pupils, also shall submit a report in writing to the
Principal within two school days of the verbal report. The Principal will inform the parents
of all pupils involved in alleged incidents, and, as appropriate, may discuss the availability
of counseling and other intervention services. The Principal, upon receiving a verbal or
written report, may take interim measures to ensure the safety, health, and welfare of all
parties pending the findings of the investigation.
Pupils, parents, and visitors are encouraged to report alleged violations of this Policy to
the Principal on the same day when the individual witnessed or received reliable
information regarding any such incident. Pupils, parents, and visitors may report an act of
harassment, intimidation, or bullying anonymously. Formal action for violations of the
Student Code of Conduct may not be taken solely on the basis of an anonymous report.
A Board member or school employee who promptly reports an incident of harassment,
intimidation, or bullying and who makes this report in compliance with the procedures set
forth in this Policy is immune from a cause of action for damages arising from any failure
to remedy the reported incident.
In accordance with the provisions of N.J.S.A. 18A:37-18, the harassment, intimidation, and
bullying law does not prevent a victim from seeking redress under any other available law,
either civil or criminal, nor does it create or alter any tort liability.
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The district may consider every mechanism available to simplify reporting, including
standard reporting forms and/or web-based reporting mechanisms. For anonymous
reporting, the district may consider locked boxes located in areas of a school where reports
can be submitted without fear of being observed.
A school administrator who receives a report of harassment, intimidation, and bullying
from a district employee, and fails to initiate or conduct an investigation, or who should
have known of an incident of harassment, intimidation, or bullying and fails to take
sufficient action to minimize or eliminate the harassment, intimidation, or bullying, may
be subject to disciplinary action.
G.

Anti-Bullying Coordinator, Anti-Bullying Specialist and School Safety Team(s)
1.
The Superintendent shall appoint a district Anti-Bullying Coordinator. The
Superintendent shall make every effort to appoint an employee of the school
district to this position.
The district Anti-Bullying Coordinator shall:
a.
Be responsible for coordinating and strengthening the school district's
policies to prevent, identify, and address harassment, intimidation, or
bullying of pupils;

2.

b.

Collaborate with school Anti-Bullying Specialists in the district, the Board
of Education, and the Superintendent to prevent, identify, and respond to
harassment, intimidation, or bullying of pupils in the district;

c.

Provide data, in collaboration with the Superintendent, to the Department
of Education regarding harassment, intimidation, or bullying of pupils;

d.

Execute such other duties related to school harassment, intimidation, or
bullying as requested by the Superintendent; and

e.

Meet at least twice a school year with the school Anti-Bullying Specialist(s)
to discuss and strengthen procedures and policies to prevent, identify, and
address harassment, intimidation, and bullying in the district.

The Principal in each school shall appoint a school Anti-Bullying Specialist. When
a school guidance counselor, school psychologist, or another individual similarly
trained is currently employed in the school, the Principal shall appoint that
individual to be the school Anti-Bullying Specialist. If no individual meeting this
criteria is currently employed in the school, the Principal shall appoint a school
Anti-Bullying Specialist from currently employed school personnel.

The school Anti-Bullying Specialist shall:
a.
Chair the School Safety Team as provided in N.J.S.A. 18A:37-21;
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3.

b.

Lead the investigation of incidents of harassment, intimidation, or bullying
in the school; and

c.

Act as the primary school official responsible for preventing, identifying,
and addressing incidents of harassment, intimidation, or bullying in the
school.

A School Safety Team shall be formed in each school in the district to develop,
foster, and maintain a positive school climate by focusing on the on-going,
systemic process and practices in the school, and to address school climate issues
such as harassment, intimidation, or bullying. Each School Safety Team shall meet
at least two times per school year. The School Safety Team shall consist of the
Principal or the Principal’s designee who, if possible, shall be a senior administrator
in the school and the following appointees of the Principal: a teacher in the school;
a school Anti-Bullying Specialist; a parent of a pupil in the school; and other
members to be determined by the Principal. The school Anti-Bullying Specialist
shall serve as the chair of the School Safety Team.
The School Safety Team shall:
a.
Receive any complaints of harassment, intimidation, or bullying of pupils
that have been reported to the Principal;
b.
Receive copies of any report prepared after an investigation of an incident
of harassment, intimidation, or bullying;
c.
Identify and address patterns of harassment, intimidation, or bullying of
pupils in the school;
d.
Review and strengthen school climate and the policies of the school in
order to prevent and address harassment, intimidation, or bullying of
pupils;
e.

f.

g.

h.

Educate the community, including pupils, teachers, administrative staff,
and parents, to prevent and address harassment, intimidation, or bullying
of pupils;
Participate in the training required pursuant to the provisions of N.J.S.A.
18A:37-13 et seq. and other training which the Principal or the district
Anti-Bullying Coordinator may request;
Collaborate with the district Anti-Bullying Coordinator in the collection of
district-wide data and in the development of district policies to prevent
and address harassment, intimidation, or bullying of pupils; and
Execute such other duties related to harassment, intimidation, or bullying
as requested by the Principal or district Anti-Bullying Coordinator.

The members of a School Safety Team shall be provided professional development
opportunities that address effective practices of successful school climate programs or
approaches. Notwithstanding any provision of N.J.S.A. 18A:37-21 to the contrary, a parent
who is a member of the School Safety Team shall not participate in the activities of the
team set forth in 3. a., b., or c. above or any other activities of the team which may
compromise the confidentiality of a pupil.
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H.

Harassment, Intimidation, and Bullying Investigation
The Board requires a thorough and complete investigation to be conducted for each report
of an alleged incident of harassment, intimidation, or bullying. The investigation shall be
initiated by the Principal or the Principal’s designee within one school day of the verbal
report of the incident. The investigation shall be conducted by the school Anti-Bullying
Specialist. The Principal may appoint additional personnel who are not school AntiBullying Specialists to assist the school Anti-Bullying Specialist in the investigation.
The investigation shall be completed and the written findings submitted to the Principal as
soon as possible, but not later than ten school days from the date of the written report of
the alleged incident of harassment, intimidation, or bullying. Should information regarding
the reported incident and the investigation be received after the end of the ten-day period,
the school Anti-Bullying Specialist or the Principal shall amend the original report of the
results of the investigation to ensure there is an accurate and current record of the facts
and activities concerning the reported incident.
The Principal shall proceed in accordance with the Student Code of Conduct, as
appropriate, based on the investigation findings. The Principal shall submit the report to
the Superintendent within two school days of the completion of the investigation and in
accordance with the Administrative Procedures Act (N.J.S.A. 52:14B-1 et seq.). As
appropriate to the findings from the investigation, the Superintendent shall ensure the
Student Code of Conduct has been implemented and provide intervention services, order
counseling, establish training programs to reduce harassment, intimidation, or bullying
and enhance school climate, or take or recommend other appropriate action, as necessary.
The Superintendent shall report the results of each investigation to the Board of Education
no later than the date of the regularly scheduled Board of Education meeting following the
completion of the investigation. The Superintendent’s report also shall include
information on any consequences imposed under the Student Code of Conduct,
intervention services provided, counseling ordered, training established or other action
taken or recommended by the Superintendent.
Parents of the pupils who are parties to the investigation shall be provided with
information about the investigation, in accordance with Federal and State law and
regulation. The information to be provided to parents or guardians shall include the nature
of the investigation, whether the district found evidence of harassment, intimidation, or
bullying, or whether consequences were imposed or services provided to address the
incident of harassment, intimidation, or bullying. This information shall be provided in
writing within five school days after the results of the investigation are reported to the
Board of Education.
A parent or guardian may request a hearing before the Board of Education after receiving
the information. When a request for a hearing is granted, the hearing shall be held within
ten school days of the request. The Board of Education shall conduct the hearing in
executive session, pursuant to the Open Public Meetings Act (N.J.S.A. 10:4-1 et seq.), to
protect the confidentiality of the pupils. At the hearing, the Board may hear testimony
from and consider information provided by the school Anti-Bullying Specialist and others,
as appropriate, regarding the alleged incident, the findings from the investigation of the
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alleged incident, recommendations for consequences or services, and any programs
instituted to reduce such incidents, prior to rendering a determination.
At the regularly scheduled Board of Education meeting following its receipt of the report
or following a hearing in executive session, the Board shall issue a decision, in writing, to
affirm, reject, or modify the Superintendent’s decision. The Board’s decision may be
appealed to the Commissioner of Education, in accordance with N.J.A.C. 6A:3,
Controversies and Disputes, no later than ninety days after issuance of the Board of
Education’s decision.
A parent, pupil, legal guardian, or organization may file a complaint with the Division on
Civil Rights within one hundred eighty days of the occurrence of any incident of
harassment, intimidation, or bullying based on membership in a protected group as
enumerated in the "Law Against Discrimination," P.L.1945, c.169 (C.10:5-1 et seq.).
I.

Range of Responses to an Incident of Harassment, Intimidation, or Bullying
The Board authorizes the Principal of each school, in conjunction with the Anti-Bullying
Specialist, to define the range of ways in which school staff will respond once an incident
of harassment, intimidation, or bullying is confirmed, and the Superintendent shall
respond to confirmed harassment, intimidation, and bullying, according to the parameters
described in this Policy. The Board recognizes that some acts of harassment, intimidation,
or bullying may be isolated incidents requiring the school officials respond appropriately
to the individual(s) committing the acts. Other acts may be so serious or parts of a larger
pattern of harassment, intimidation, or bullying that they require a response either at the
classroom, school building or school district level or by law enforcement officials.
Consequences and appropriate remedial actions for a pupils who commits an act of
harassment, intimidation, or bullying may range from positive behavioral interventions up
to and including suspension or expulsion, as permitted under N.J.S.A. 18A:37-1, Discipline
of Pupils and as set forth in N.J.A.C. 6A:16-7.2, Short-term Suspensions, N.J.A.C. 6A:16-7.3,
Long-term Suspensions and N.J.A.C. 6A:16-7.5, Expulsions.
In considering whether a response beyond the individual level is appropriate, school
officials shall consider the nature and circumstances of the act, the degree of harm, the
nature and severity of the behavior, past incidences or past or continuing patterns of
behavior, and the context in which the alleged incident(s) occurred. Institutional (i.e.,
classroom, school building, school district) responses can range from school and
community surveys, to mailings, to focus groups, to adoption of research-based
harassment, intimidation or bullying prevention program models, to training for
certificated and non-certificated staff to participation of parent(s) and other community
members and organizations, to small or large group presentations for fully addressing the
actions and the school’s response to the actions, in the context of the acceptable pupil
and staff member behavior and the consequences of such actions, and to the involvement
of law enforcement officers, including safe schools resource officers.
For every incident of harassment, intimidation, or bullying, the school officials must
respond appropriately to the individual who committed the act. The Board is encouraged
to set the parameters for the range of responses to be established by the Principal and for
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the Superintendent to follow. The range of responses to confirmed harassment,
intimidation, or bullying acts should include individual, classroom, school, or district
responses, as appropriate to the findings from each incident. Examples of responses that
apply to each of these categories are provided below:
1.

Individual responses can include positive behavioral interventions (e.g., peer
mentoring, short-term counseling, life skills groups) and punitive actions (e.g.,
detention, in-school or out-of-school suspension, expulsion, law enforcement
report, or other legal action).

2.

Classroom responses can include class discussions about an incident of
harassment, intimidation or bullying, role plays, research projects, observing and
discussing audio-visual materials on these subjects, and skill-building lessons in
courtesy, tolerance, assertiveness, and conflict management.

3.

School responses can include theme days, learning station programs, parent
programs, and information disseminated to pupils and parents or guardians, such
as fact sheets or newsletters explaining acceptable uses of electronic and wireless
communication devices or strategies for fostering expected pupil behavior.

4.

District-wide responses can include community involvement in policy review and
development, professional development programs, adoption of curricula and
school-wide programs, coordination with community-based organizations (e.g.,
mental health, health services, health facilities, law enforcement officials, faithbased organizations), and disseminating information on the core ethical values
adopted by the district Board of Education’s Student Code of Conduct, per N.J.A.C.
6A:16-7.1(a)2.

The district will identify a range of strategies and resources, which could include, but not
be limited to, the following actions for individual victims: counseling; teacher aides;
hallway and playground monitors; schedule changes; before and after school supervision;
school transportation supervision; school transfers; and therapy.
J.

Reprisal or Retaliation Prohibited
The Board prohibits a Board member, school employee, contracted service provider who
has contact with pupils, school volunteer, or pupil from engaging in reprisal, or retaliation,
or false accusation against a victim, witness, one with reliable information, or any other
person who has reliable information about an act of harassment, intimidation, or bullying
or who reports an act of harassment, intimidation, or bullying. The consequence and
appropriate remedial action for a person who engages in reprisal or retaliation shall be
determined by the administrator after consideration of the nature, severity and
circumstances of the act, in accordance with case law, Federal and State statutes and
regulations and district policies and procedures.
All suspected acts of reprisal or retaliation will be taken seriously and appropriate
responses will be made in accordance with the totality of the circumstances. Examples of
consequences and remedial measures are listed in the Consequences and Appropriate
Remedial Actions section of this policy.
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K.

L.

Consequences and Appropriate Remedial Action for False Accusation
The Board prohibits any person from falsely accusing another as a means of harassment,
intimidation, or bullying.
1.

Pupils - Consequences and appropriate remedial action for a pupil found to have
falsely accused another as a means of harassment, intimidation, or bullying or as
a means of retaliation may range from positive behavioral interventions up to and
including suspension or expulsion, as permitted under N.J.S.A. 18A:37-1 et seq.,
Discipline of Pupils and as set forth in N.J.A.C. 6A:16-7.2, Short-term Suspensions,
N.J.A.C. 6A:16-7, Long-term Suspensions and N.J.A.C. 6A:16-7.5, Expulsions.

2.

School Employees - Consequences and appropriate remedial action for a school
employee or contracted service provider who has contact with pupils found to
have falsely accused another as a means of harassment, intimidation, or bullying
or as a means of retaliation could entail discipline in accordance with district
policies, procedures, and agreements which may include, but not be limited to,
reprimand, suspension, increment withholding, or termination.

3.

Visitors or Volunteers - Consequences and appropriate remedial action for a visitor
or volunteer found to have falsely accused another as a means of harassment,
intimidation, or bullying or as a means of retaliation could be determined by the
school administrator after consideration of the nature, severity, and
circumstances of the act, including law enforcement reports or other legal actions,
removal of buildings or grounds privileges, or prohibiting contact with pupils or
the provision of pupil services.

Harassment, Intimidation, and Bullying Policy Publication and Dissemination
This Policy will be disseminated annually by the Superintendent to all school employees,
contracted service providers who have contact with pupils, school volunteers, pupils, and
parent(s) who have children enrolled in a school in the district, along with a statement
explaining the Policy applies to all acts of harassment, intimidation, or bullying, pursuant
to N.J.S.A. 18A:37-14 that occur on school property, at school-sponsored functions, or on
a school bus and, as appropriate, acts that occur off school grounds.
The Superintendent shall ensure that notice of this Policy appears in the pupil handbook
and all other publications of the school district that sets forth the comprehensive rules,
procedures, and standards for schools within the school district.
The Superintendent shall post a link to the district’s Harassment, Intimidation, and Bullying
Policy that is prominently displayed on the homepage of the school district’s website. The
district will notify pupils and parents this Harassment, Intimidation, and Bullying Policy is
available on the school district’s website.
The Superintendent shall post the name, school phone number, school address, and school
email address of the district Anti-Bullying Coordinator on the home page of the school
district’s website. Each Principal shall post the name, school phone number, address, and
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school email address of both the Anti-Bullying Specialist and the district Anti-Bullying
Coordinator on the home page of each school’s website.
M.

Harassment, Intimidation, and Bullying Training and Prevention Programs
This Policy will be disseminated annually by the Superintendent to all school employees,
contracted service providers who have contact with pupils, school volunteers, pupils, and
parent(s) who have children enrolled in a school in the district, along with a statement
explaining the Policy applies to all acts of harassment, intimidation, or bullying, pursuant
to N.J.S.A. 18A:37-14 that occur on school property, at school-sponsored functions, or on
a school bus and, as appropriate, acts that occur off school grounds.
The Superintendent shall ensure that notice of this Policy appears in the pupil handbook
and all other publications of the school district that sets forth the comprehensive rules,
procedures, and standards for schools within the school district.
The Superintendent shall post a link to the district’s Harassment, Intimidation, and Bullying
Policy that is prominently displayed on the homepage of the school district’s website. The
district will notify pupils and parents this Harassment, Intimidation, and Bullying Policy is
available on the school district’s website.
The Superintendent shall post the name, school phone number, school address, and school
email address of the district Anti-Bullying Coordinator on the home page of the school
district’s website. Each Principal shall post the name, school phone number, address, and
school email address of both the Anti-Bullying Specialist and the district Anti-Bullying
Coordinator on the home page of each school’s website.

N.

Harassment, Intimidation, and Bullying Policy Reevaluation, Reassessment and Review
The Superintendent shall develop and implement a process for annually discussing the
school district’s Harassment, Intimidation, and Bullying Policy with pupils.
The Superintendent and the Principal(s) shall annually conduct a reevaluation,
reassessment, and review of the Harassment, Intimidation, and Bullying Policy, with input
from the schools’ Anti-Bullying Specialists, and recommend revisions and additions to the
Policy as well as to harassment, intimidation, and bullying prevention programs and
approaches based on the findings from the evaluation, reassessment and review.

O.

Reports to Board of Education and New Jersey Department of Education
The Superintendent shall report two times each school year at a public hearing all acts of
harassment, intimidation, and bullying in accordance with the provisions of N.J.S.A.
18A:17-46. The information shall also be reported to the New Jersey Department of
Education in accordance with N.J.S.A. 18A:17-46. The information reported shall be used
to grade each school and each district in accordance with the provisions of N.J.S.A. 18A:1746. The grade received by a school and the district shall be posted on the homepage of
the school’s website and the district’s website in accordance with the provisions of N.J.S.A.
18A:17-46. A link to the report that was submitted by the Superintendent to the
Department of Education shall also be available on the school district’s website. This
information shall be posted on the websites within ten days of receipt of the grade for
each school and the district.
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P.

Q.

R.

Reports to Law Enforcement
Some acts of harassment, intimidation, and bullying may be bias-related acts and
potentially bias crimes and school officials must report to law enforcement officials either
serious acts or those, which may be part of a larger pattern in accordance with the
provisions of the Memorandum of Agreement between Education and Law Enforcement
Officials.
Collective Bargaining Agreements and Individual Contracts
Nothing in N.J.S.A. 18A:37-13.1 et seq. may be construed as affecting the provisions of any
collective bargaining agreement or individual contract of employment in effect on the AntiBullying Bill of Rights Act’s effective date (January 5, 2011). N.J.S.A. 18A:37-30.
Pupils with Disabilities
Nothing contained in N.J.S.A. 18A:37-13.1 et seq. may alter or reduce the rights of a pupil
with a disability with regard to disciplinary actions or to general or special education
services and supports. N.J.S.A. 18A:37-32.

The school district shall submit all subsequent amended Harassment, Intimidation, and Bullying
Policies to the appropriate Executive County Superintendent of Schools within thirty days of Board
adoption.
N.J.S.A. 18A:37-13 through 18A:37-32, N.J.A.C. 6A:16-7.1 et seq.; 6A:16-7.9 et seq. Model Policy
and Guidance for Prohibiting Harassment, Intimidation, and Bullying on School Property, at SchoolSponsored Functions and on School Buses – April 2011.
NOTICE OF DISCLOSURE OF STUDENT RECORDS
This notice is being provided to you pursuant to the Family Educational Rights and Privacy Act (“FERPA”), 20
U.S.C. & 1232g (b) and 34 C.F.R. & 99.31 (a) (9) (ii), a federal law that protects the privacy of student records, as
well as the Individuals with Disabilities Education Act, (“IDEA”), 20 U.S.C. & 1400, et seq., and N.J.A.C. 6A:327.5(e) (14). If you are the parent of a child with a disability attending school in New Jersey, or if you are a
student with a disability who is eighteen (18) years of age or older, this notice may apply to you. Please read it
carefully.
In the lawsuit entitled Disability Rights New Jersey, et al. v. New Jersey Department of Education, et al., Civil
Action No. 07-2978. agencies that advocate on behalf of children with disabilities and their parents (“The
Plaintiffs”) have requested that the New Jersey Department of Education, its Commissioner, and the State Board
of Education (“The Defendants”) disclose certain student records that may be relevant to the advocacy
agencies’ claims. All parties and the Court have agreed that the requested records should be disclosed to the
advocacy agencies, subject to FERPA’s requirements that this notice be provided in advance and that parent
and eligible students be given the opportunity to object to disclosure. The Court entered an Order on January
26, 2010 directing that the requested records be disclosed after the time period for objections (listed below) has
elapsed.
INFORMATION THAT WILL BE DISCLOSED: Information to be disclosed is limited to the student’s gender; year of
birth; ethnicity; race; county, district and school code for residence, receiving and attending; school entry date;
year of graduation; referral date; date of parental consent to evaluate; initial IEP meeting date; whether
parental consent was obtained to implement IEP; annual IEP review meeting date; special education
classification; reevaluation date; initial process delay reason; special education placement; whether the student
receives counseling services; occupational therapy services; phycial therapy services; speech language
services and other related services. The information and documents may also include Individualized Education
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Programs (IEPs) for particular students, including name, date of birth, and evaluations pursuant to N.J.A.C. 6A:143.3 and N.J.A.C. 6A:14-3.4.
CONFIDENTIALITY: The Court has entered a “Discovery Confidentiality Order” in this matter that prevents the
parties (and their representatives) from sharing confidential documents and information, such as student
records, with anyone outside of the lawsuit for any purpose. At no time will the names of any minors, birth dates,
or social security numbers be released to the public. In addition, Plaintiffs have applied to the Court for an order
requiring that any document from which a student might be identified shall be filed with the Court “under seal,”
meaning that the document will not be disclosed to the public. The Discovery Confidentiality Order also requires
that all confidential documents exchanged during the lawsuit be returned or destroyed after the lawsuit has
concluded.
PARTIES:
Plaintiffs:

New Jersey Protection and Advocacy, Inc., The Education Law Center, The Statewide Parent
Advocacy Network of New Jersey, and The Arc of New Jersey.

Defendants: New Jersey Department of Education, New Jersey State Board of Education, and
Lucille E. Davy, in her capacity as Commissioner of Education.
NATURE OF THE ACTION: In this federal lawsuit, the advocacy agencies allege that the State has violated the
Individuals with Disabilities Education Act. (“IDEA”) and other related laws by failing to
educate children with disabilities in the “Least Restrictive Environment.” The State denies these allegations.
WHY STUDENT RECORDS HAVE BEEN REQUESTED AND HOW THEY WILL BE USED:
The advocacy agencies have requested certain student records as part of the “discovery” phase of the lawsuit,
in which the parties exchange documents and information that tend to either prove or disprove the advocacy
agencies’ claims. The parties, their lawyers, and various experts employed by the parties may review the
disclosed records in order to determine whether the NJ Department of Education is complying with IDEA. The
parties may present some of the records to the Judge.

NOTIFICATIÓN DE LA DIVULGACION
DE LOS EXPEDIENTES DEL ESTUDIANTE
Este aviso ha sido proporcionado a usted en conformidad con la Ley de Los Derechos
Educativos de la Familia y de Privacidad (FERPA), 20 USC § 1232g (b) y 34 C.F.R. § 99.31 (a) (9) (ii),
una ley federal que protege la privacidad de los expedientes de los estudiantes, así como la Ley
Federal de Educacion para Personas con Discapacidades (“IDEA”), 20 USC § 1400 et seq., y
N.J.A.C. 6A :32-7, 5 (e) (14). Si usted es el padre de un niño con una discapacidad que asiste a
la escuela en Nueva Jersey, o si usted es un estudiante con una incapacidad que tiene
dieciocho (18) años de edad o más, este aviso puede aplicarse a usted. Por favor, lea
cuidadosamente.
En la demanda, titulada Derechos de los Discapacitados de Nueva Jersey, et al. contra el
Departamento de Educación de Nueva Jersey, et al., Acción Civil No. 07-2978, las agencias que
defienden a los niños con discapacidades y sus padres ( "los Demandantes") han solicitado que
el Departamento de Educación de Nueva Jersey, su Comisario y el Consejo Estatal de

42

Educación (“los Demandados") revelan expedientes de los estudiantes que puedan ser
pertinentes a las reclamaciones de las agencias de defensoriá. Todas las partes y el juez estan
de acuerdo que los expedientes solicitados deben de ser divulgados a las agencias de
defensoriá, con sujeción a los requisitos de FERPA que se proporcione este aviso de antemano y
que los padres y estudiantes elegibles tengan la oportunidad de oponerse a la divulgación. El
juez dictó una Orden judicial el 26 de enero de 2010 dirigiendo que los expedientes solicitados
sean divulgados después de que el período de tiempo para las objeciones (listados abajo) haya
pasado.
INFORMACIÓN QUE SERÁ DIVULGADA: Información que será divulgada será limita al género del
estudiante; el año de nacimiento; etnia; raza; condado; distrito escolar y el código de
residencia; recibir y atender; la fecha de entrada en la escuela; año de graduación; la fecha de
remisión; fecha de consentimiento de los padres para evaluar; fecha inicial de la reunión del IEP;
si el consentimiento de los padres se obtuvo para implementar el IEP; la fecha de la reunión
anual de revisión del IEP; clasificación de educación especial; la fecha de reevaluación; la
razón por cualquiera demora en el proceso inicial; la colocación de educación especial; si el
estudiante recibe servicios de consejería; servicios de terapia ocupacional; servicios de terapia
física; los servicios de habla y lenguaje; y otros servicios relacionados. La información y los
documentos también pueden incluir Programas de Educación Individualizada (IEPs) para los
estudiantes particulares, incluyendo nombre, fecha de nacimiento, y evaluaciones de
conformidad con NJAC 6A :14-3 .3 y N.J.A.C. 6A :14-3 .4.
CONFIDENCIALIDAD: El juez ha entrado una “Orden de Confidencialidad de Descubrimiento
Previo al Juicio” en este caso que impide que las partes (y sus representantes) intercambien
documentos y información confidenciales, como expedientes de estudiantes, con cualquiera
persona fuera de la demanda para cualquier propósito. En ningún momento se le dara a
conocer al público los nombres de los menores de edad, fecha de nacimiento o números de
seguro social (Social Security). Además, los demandantes solicitaron al juez por una orden que
cualquier documento en el que un estudiante puede ser identificado se presentará antes del
juez "en sobre sellado", que significa que el documento no será divulgado al público. La “Orden
de Confidencialidad de Descubrimiento Previo al Juicio” también requiere que todos los
documentos confidenciales intercambiados durante el juicio sean devueltos o destruidos
cuando la demanda termine.
PARTES:
Demandantes: Protección y Defensoría de NJ, Inc., El Centro de la Ley de Educación, Red
Estatal de Defensoría para Padres de Nueva Jersey, y El Arco de Nueva
Jersey.
Demandados: Departamento de Educación de Nueva Jersey, el Consejo Estatal de
Educación del Estado, y Lucille E. Davy, en su capacidad como Comisionada
de Educación.
LA NATURALEZA DE LA ACCIÓN: En esta demanda federal, las agencias de defensoriá alegan
que el Estado ha violado la Ley Federal de Educación para Personas con Discapacidades
(“IDEA”) y otras leyes relacionadas por no educar a los niños con discapacidad en el “Ambiente
Menos Restrictivo.” El Estado niega estas acusaciones.
LA RAZÓN POR LA CUAL EXPEDIENTES DEL ESTUDIANTE HAN SIDO SOLICITADOS Y CÓMO VAN A SER
UTILIZADOS: Las agencias de defensoriá han solicitado ciertos expedientes de los estudiantes
como parte de la fase de descubrimiento previo al juicio de la demanda , en la que las partes
intercambian documentos y información que tienden a probar o refutar las reclamaciones de
las agencias de defensoriá. Las partes, sus abogados, y varios expertos empleados por las
partes podrán revisar los expedientes de divulgación a fin de determinar si el Departamento de
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Educación de Nueva Jersey está cumpliendo con IDEA. Las partes pueden presentar algunos
de los expedientes al juez.
OBJECIONES A LA DIVULGACIÓN: Si usted cree que los expedientes de su hijo no deben de ser
divulgados, usted debe de llenar el formulario adjunto, "Objeción a la Divulgación de los
Expedientes de Estudiantes," y envíelo por correo a Michael C. Walters, Deputy Attorney
General, Department of Law and Public Safety, Division of Law, 25 Market Street, P.O. Box 112,
Trenton, NJ 08625, no mas tarde de Marzo 11, 2010. Usted también puede presentar su objeción,
que contiene la misma información que se solicita en el formulario adjunto, por correo
electrónico a Ferpa.Objections@dol.lps.state.nj.us, no mas tarde de Marzo 11, 2010. Si su
objeción no contiene la marca de correo postal con la fecha Marzo 11, 2010 ó antes, los
expedientes antes mencionados serán divulgados en conformidad con el Orden de la Corte.
Como se señaló anteriormente, Todos los expedientes divulgados durante el juicio se
mantendrán confidencial y serán devueltos al Departamento de Educación de Nueva Jersey o
destruidos después que la demanda ha concluido.
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DISCIPLINE PROCEDURES
STUDENT GRIEVANCE PROCEDURE & POLICY
Procedures:
Recognizing that all students are entitled to “due process” and that mitigating factors may be
involved, any student has the prerogative of requesting an appeal of assignment of suspension, expulsion
or other penalties applied, under these guidelines:
1. Any student who desires to have his/her case or behavior reevaluated may, within five school days,
request, in writing, a hearing before the Principal.
2. Pursuant to any unfavorable decision by the building principal, the student may, within five(5)
school days , request, in writing, a hearing before the Superintendent schools.
3. Pursuant to an unfavorable decision the Superintendent of schools, the student may, within five
(5) days, request a hearing before the Wildwood Board of Education.
4. Pursuant of an unfavorable decision by the Wildwood Board of Education, the student may appeal
this decision to the New Jersey Commissioner of Education within the next ten (10) days.
Policy:
A grievance shall mean a complaint by a student, or parent concerning a decision or policy initiated
within thirty (30) days of the loss, inconvenience, or injury.
Students and parents have rights of grievance through successive channels: teacher, principal,
superintendent, and Board of Education. Grievances shall be promptly resolved and in no case shall the
time limits specified by the teacher grievances exceed. The aggrieved is entitled to be represented at all
stages of the procedure.
Grievances may be instituted and followed up verbally, or submitted in writing, at the option of
the grievant. For board consideration, the grievance must be in writing using the district grievance form.
The decision of the Board of Education if final, expect for any possible legal action or appeal to the
Commissioner of Education.
DEFINITION OF CONSEQUENCES
OFFICE DETENTION (OD) – A 30 minute detention program held immediately after dismissal.
ADMINISTRATIVE DETENTION (AD) – A 60 minute detention program held immediately after dismissal.
SILENT LUNCH (SL) – Lunch in a classroom with a teacher supervising. Students are served a bag lunch
from the cafeteria. There is no talking allowed. Student may read or complete work after eating lunch.
IN SCHOOL SUSPENSION (ISS) - an intermediate step before external suspension. Students are placed
into the In School Program by administration where they will be removed from the general student
population in a classroom monitored by the in-school program proctor. Students who do not comply
with the rules for the In School Program will be assigned additional days or issued External Suspension.
EXTERNAL SUSPENSION - When a student is suspended from school, the parent/guardian of the pupil will
be required to attend a mandatory in school conference with administration. After the student has served
the suspension and, with their parent/guardian, have attended the conference and agreed to the terms of
reinstatement, the student will be readmitted to classes. It is understood that while on In School or
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External Suspension that the student may not attend / participates in activities, trips or sports. Students
on external suspension are not permitted on school grounds.

DISCIPLINE CODES FOR WMS:

AW – Administrative warning
OD – 30 minute after school detention
AD – 60 minute after school detention
SL - Silent Lunch
ISS – In school suspension (students report to
an assigned area with a proctor during school)
AR – Activity Restriction – No attendance or
participation in school activities or events.

E1 – External Suspension for 1 day
E-2 – External Suspension for 2 days
E 3 – External suspension for 3 days
E-4 – External Suspension for 4 days
E-8 – External Suspension for 8 days
E-10 – External suspension for 10 days

ACTIVITY RESTRICTION (AR)
Students who have been assigned external suspension are restricted in terms of participation in
co/extracurricular events when they return from the suspension. The length of the restriction will be
determined by the administration. Students who are chronically disobedient may also be assigned
activity restriction.
Note: The administration reserves the right to modify the consequences assigned based on their
interpretation of the events of any given situation. Students are eligible for the appropriate due process
in all discipline situations.
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WILDWOOD MIDDLE SCHOOL DISCIPLINARY CODES 2018-2019
Offenses Related to Behavioral Issues






























(Discipline Refreshes by Marking Period)
Offense
1st
2nd
Dress code violation
AW/Change of
Eating /drinking out of Cafe
clothing
AD
In an unauthorized area
AW
Running in Hallways
Use of cell phone in school.
2 AD
Cell phone on person &
AD
Call parents
visible.
Call security/Admin.
Internet violation – AUP
violated
Inappropriate behavior in
Café and/or Silent Lunch
1SL
2SL
Refusing to follow teacher’s
direction
Before and After School
Wandering in Halls
OD
AD
School Security violated by
letting someone in the
hallway doors
Disruptive conduct during
instruction
OD
AD
Inappropriate comments,
or 2SL
attitude and/or behavior
towards a student.
Chronic disobedience,
ISS
disrespect, defiance,
ISS
Parent meeting
Disruption of Instruction
Inappropriate comments,
attitude and/or behavior
ISS
towards staff.
2SL or AD
Parent Meeting
Disrespect, defiance to
staff Disobedience to staff.
Forging Documents,
2AD
ISS
Call Home
Parent conference
Cheating, Plagiarism
ISS
Possession or use of
ISS
Meeting with
tobacco products.
Parent meeting
SAC
Use of matches or lighter.
SAC
Parent meeting
Failure to serve teacher
OD
AD
detention.
Failure to serve AD
2 AD
ISS
detention or Silent lunch
Profanity/obscene gestures
AD
2 AD
to student
Profanity/obscene gestures
to staff
ISS
2 ISS
Violated activity restriction
AD / Meeting
Vandalism
ISS / Meeting with
with parent /
(minor–under $50)
parent / restitution
restitution
Theft (minor 0 under $25)
AD
ISS /Meeting with
Restitution
Parent / restitution
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3 or more
2 AD

ISS
Device collected by
parent/guardian
Loss of internet privilege

1 wk. SL

2AD
Call Parents

2AD

E2 / AR
Parent meeting

E1/AR
Parent meeting

2-ISS
E2/AR
Parent meeting
SAC
2 AD
2 ISS
ISS
E1/AR
Parent meeting
2ISS /Meeting
with parent
restitution
2ISS /Meeting
with parent
restitution

Offenses Related to Attendance Issues 2018-2019
1st

Offense
Late to class or school
Leaving class w/o permission

Cutting class

Leaving school w/o permission.
Truancy (not coming to school or
leaving school – intentional without
parent permission).

4th offense OD
5-6 Offense AD

2nd
7th Offense
AD/PC
8th Offense
2AD

3rd
9th Offense ISS
10th Offense 2
ISS/PC

AD
Call parents

ISS
Call parents

2 ISS
Parent conference

ISS
Call parents

2 ISS
Call parents
2 ISS
Parent
conference

3 ISS
Parent conference

ISS
Parent conference

3 ISS
Parent conference

Offenses Related to Aggression Issues 2018-2019
1st

2nd

3rd

2 AD
Call parents

ISS
Call parents

2 ISS
Parent Conference

AD
Call Parents

1 ISS
Call Parent

2 ISS
Parent conference

2 ISS
Call Parents

E2/AR
Parent
conference

E4/AR
Parent conference

Use of racial/ethnic slurs and/or
hateful/inflammatory statements
(Bias Incident)

ISS
Call parents

Unacceptable behavior towards a
staff member (verbal or physical).

ISS
Call Parents

E2/AR
Parent
conference
2 ISS
Call parents

E4/AR
Parent conference
Possible charges filed
E2 - AR (10)
Parent conference

Offense

Minor Altercation (between two
students, verbal and/or minor
physical interaction, ie..bumps or
pushing)
Physical Aggression /
Excessive Horseplay
Creating a dangerous situation or
Instigating a fight.

Offenses Related to Violence and Vandalism 2018-2019
Verbal or electronic threats to
students of intended physical harm

1 ISS/AR

Verbal or electronic threats to staff
of intended physical harm

E4 - AR
Possible
Charges filed

Fighting

E4 - AR
Possible
Charges Filed

Bullying, harassment, hazing, or
intimidation, Cyber Bullying, Cyber
Stalking
Cat Fishing

Assaulting/causing injury to a staff
member or student

E2 - AR
Possible
Charges filed

E3 – AR (45)
Charges filed

Up to E10 - AR
Supt. review/charges filed
E8 - AR
Charges
filed

E10 - AR (45)
Supt. review
charges filed

Based upon administrative investigation,
consequences may include: parental conference,
detention, ISS, external suspension, police charges.
E10 - AR (45)
E10 - AR
Superintendent review for
extension/charges filed
E10 - AR (45)
Superintendent review for extension/charges filed
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Offenses Related to Violence and Vandalism 2018-2019
School Safety Issues:
● Tampering with alarm
● Bomb threat
● False fire alarm
● Terrorist threats
● Arson
Sexual Misconduct Issues:
● Harassment
● Lewd conduct
● Indecent exposure
● Pornography
Substance Abuse Issues:
● Positive result for
drug/alcohol screening
● Refusal to submit to drug
screening
● Possession of
illegal/controlled substance.
● Possession of drug
paraphernalia.
● Attempt to sell/transfer of
illegal controlled
substances or alcohol
Weapons Issues:
● Possession of fireworks,
explosives, fake bomb.
● Possession of firearm,
knife, weapon, dangerous
object and/or look-alike
weapon.
● Attempt to or sale of
weapon or firearm
Vandalism – Major (over $50)
Theft – Major (over $25)

E10 - AR (45)
Superintendent review for extension
charges filed

E10 - AR (45)
Superintendent review for extension
charges filed
E10 – AR (45)
SAC referral
Readmission process

E10 - AR (45)
SAC referral
Supt. review
Readmission process

E 10 – AR (45)
Meeting with SAC
Superintendent review
possible extension up to one year
charges filed

E2 - AR
Possible
charges filed
Parent
conference

E3 – AR (10)
Charges filed
Parent
Conference

E4 – AR (45)
Charges filed
Parent
Conference

Note: The administration reserves the right to modify the consequences assigned based on their interpretation
of the events of any given situation. Students are eligible for the appropriate due process in all discipline situations.
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Teacher
P. Schaffer

Subject /Area
Principal

Email address
pschaffer@wwschools.org

Extension

D. Akeret
R. Angelastro
K. Benkovic
T. Blanda
D. Brenner

Student Assistance Counselor
Special Education – ICS (Science )
Math - 7th Grade
Math - 8th Grade
Child Study Team Caseworker-LTC
Library/Media Center
Physical Ed./Health
Guidance Counselor (6-9)
Math - 6th Grade
Assistant Principal
English Language Arts – 7th grade
Instructional Aide – Self Contained
Attendance Secretary
Physical Ed./Health
Instructional Aide – BiLingual
Resource Math – 7th & 8th Grade
School Nurse
Special Education – ICS (Social Studies)
MS Guidance / Registrations (6-12)
English Language Arts - 8th Grade
Instructional Aide – BiLingual
Social Studies 7th & 8th Grade
Physical Ed./Health
English Language Arts - 6th Grade
HS Guidance Office
Security
Special Education – MS Self Contained
Music
Special Education – ICS (Eng. Language Arts)
21st Century Coordinator
Resource Math - 6th & 7th Grades
Middle School Secretary
Resource Eng. Language Arts – 8th Grade
Science - 7th & 8th Grades
Physical Ed. /Health
Secretary to the Principal
Art
Resource Eng. Language Arts 6th& 7th Grades
English Language Learners 6th- 12th Grades
Band
Science/Social Studies - 6th Grade

dakeret@wwschools.org

2433

B. Caraballo
T. Care
D. Carfagno
M. Clevenger
C. Collier
T. Cunniff
P. Nicely
C. Dillon
A. Esteban
S. Flanigan
C Fritz
L. Gable-Fitzgerald
A. Garnett
S. Grace
Z. Gutierrez
J. Hanna
B. Harshaw
M. Heraux
S. Hernandez
W. Hills
J. Jones
A. Laigaie
J. Long
T. Lemma
S. Lerch
M. Long
A. Martin
K. Mayer
H. McMaster
S. McNeal-Silnicki
W. Mormello
S. Notos
I. Perez
C. Syvarth
G. Vegliante-Cooper

rangelastro@wwschools.org
kbenkovic@wwschools.org
tblanda@ wwschools.org
dbrenner@wwschools.org
cbusch@wwschools.org
bdegroff@ wwschools.org
tcare@wwschools.org
dcarfagno@ wwschools.org
mclevenger@ wwschools.org
ccollier@ wwschools.org
tcuniff@ wwschools.org
jdelong@wwschools.org
cdillon@wwschools.org
aesteban@ wwschools.org
sflanigan@ wwschools.org

2436

2420
2453

2490

cfritz@wwschools.org
lgable@wwschools.org

2431

agarnett@ wwschools.org
sgrace@ wwschools.org
zgutierrez@wwschools.org
jhanna@wwschools.org
lharshaw@wildwooddistrict.org

2416

bheraux@wwschools.org
shernandez@wwschools.org
whills@ wwschools.org
jjones@ wwschools.org
alaigaie@ wwschools.org
ilaffey@ wwschools.org
tlemma@ wwschools.org

2415
2490

2424

slerch@wwschools.org
mlong@ wwschools.org
amartin@wwschools.org
kmayer@wwschools.org
hmcmaster@ wwschools.org
smcneal@wwschools.org
wmormello@ wwschools.org
snotos@wwschools.org
iperez@wwschools.org
csyvarth@ wwschools.org
gvegliantecooper@wwschools.org

Address and Voice-mail/phone extensions
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2460

2421

2461
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